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n Accessibility Project is 
underway at the Wood 
County Historical Center.  

Construc  on con  nues this spring 
and summer to install a long-
awaited elevator that will reach 
all four levels (basement to a   c), 
handicap-accessible restrooms, 
bus-friendly parking, ramping, and 
an improved mee  ng space for 
public rentals. As the demoli  on 
and re-building has progressed, the 
walls and fl oors have revealed the 
legacy of this site da  ng back to 
1869.

The building now known as 
the Museum was originally the 
Wood County Infi rmary, opened 
in 1869 as a working poor farm 
lending solace to the poor, 
infi rmed, elderly, mentally ill, and 
physically disabled. From the start, 
the community supported this 
facility as a place where everyone 
could feel welcomed and cared 
for. Now, as a museum, the staff  
con  nues to value that expecta  on 
as they care for ar  facts, protect 
historical memory, and cul  vate an 
apprecia  on for our past.

The Museum and grounds are 
open daily so everyone can enjoy 
tours, walks, events, and photo 
opportuni  es - but the building 
has not been quite as accessible; 
some people are prevented from 
discovering what is at the top of 
the stairs, but an elevator will 
remedy this.

The Accessibility Project was 
made possible with a grant of 
$600,000 from the Ohio Facili  es 
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Construc  on Commission, 
$100,000 from the Board of 
Wood County Commissioners, a 
$5,000 grant from the Hancock-
Wood Community Trust, a $1,000 
grant from the Bowling Green 
Conven  on and Visitor’s Bureau, 
and ambi  ous dona  ons of almost 
$100,000 from community and 
museum supporters. Addi  onal 
support came from Ohio State 
Senator Randy Gardner, Ohio State 
Representa  ve Tim Brown, and 
numerous community partners. 

Of the $1.2 million needed, the 
Historical Society s  ll needs to 
raise about $300,000 to complete 
the project. Tax-deduc  ble 
dona  ons can be made online at 
woodcountyhistory.org or you can 
pick up a dona  on form at the 
Wood County Employee Picnic and 
Safety Fair on June 14. Watch for 
a variety of FUN-draising events 

throughout the year too.
A special thank you goes out 

to The Collabora  ve, Inc., Focht 
Construc  on, Bayes Mechanical 
Contractors, Regent Electric, 
K&K Construc  on, and all of the 
contractors who have carefully 
balanced swi   work with the care of 
such a priceless structure.

To see construc  on updates, 
follow the Historical Center on 
facebook/woodcountyhistory or 
stop by the Museum. 

A  me capsule is being assembled 
in conjunc  on with the accessibility 
project.  The Historical Museum 
and Center is seeking items for 
considera  on to include in a Wood 
County Time Capsule through June 
1.  The  me capsule will be opened 
in 2075.
Ar  cle contribu  on by Dana Nemeth, Kelli Kling 
and Kelsey Kleine.



BIRTHS
On December 22, 2015, Jay and 
Kris  n Carter’s (Northwestern 
Water and Sewer District) baby 
girl Averie Rose was born, weighing 
8lbs, 3oz, 21”long.
Jim and Emily Holzhauer (Adult 
Proba  on) welcomed home their 
son, Elijah, born on December 27, 
2015. He weighed 6lb, 7oz, and 
20” long.
Jim and Bri  on Wi  er’s (Park 
District) daughter, Natalie E., was 
born on January 6, 2016. 
David and Rachel Kuebeck 
(Auditor) had a baby girl, Hazel 
Cecille, on February 5, 2016, she 
weighed 7.5lbs. 
Holly Uppal (Historical Museum 
and Center) and Travis Kirkendall 
welcomed home their daughter 
on February 8, 2016. Norah Violet 
weighed 8lb, 4oz, and 21” long.  Commissioners’ Offi  ce

Darcy Wilhelm - Fiscal Manager 
re  red on January 29, 2016 with 
30 years of service. 

Health Department
Brad Espen - Environmental 
Director for 28 years. Brad has 
been a tremendous force in Public 
and Environmental health.

Sheriff ’s Offi  ce
Dennis Walston - Correc  ons 
Deputy. Dennis re  red on March 
12, 2016 with almost 18 years of 
service.

Board of DD
Jay Salvage - re  red on February 1, 
2016
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NEWSLETTER 
COMMITTEE MEMBERS
Jodi Cox, Adult Probation 
Linda Cubberley, CPC 4
Collette Dickey, Auditors

Ronald Dicus, Court Security 
Janese Diem, Commissioners 

Kathleen Murray, Board of DD 
Ronda Downard, Juvenile Court 

Jodi Quintero, Child Support 
Teresa Webb, NWCCC

Geneen Wise, Probate Court
Comments and suggestions are 

always welcome.  
Email:  newsletter@co.wood.oh.us

The next newsletter meeting 
is scheduled for May 18 

at 3:30 p.m. in the 
Commissioners’ Offi ce.  

The committee will be fi nalizing 
plans for the upcoming 

Employee Picnic and Safety Fair.

• At the State of the County 
Address on March 23, the 
Commissioners named 
the Courthouse Complex 
Atrium as the Alvin L. Perkins 
Atrium in honor of former 
Commissioner Perkins. You 
might no  ce new signage 
outside the main entrance to 
the Courthouse Complex. 

• The next blood drive is 
scheduled for May 19 in the 
Alvin L. Perkins Atrium from 
8:30 a.m. to 1:30 p.m.
To register to donate, visit 
www.redcrossblood.org 
and enter Sponsor Code:  
woodcoemployees. The 
Community Health & Wellness 
Center is providing goodie 
bags to those who donate. 

NEWS NOTES

John and Pam Shumaker 
(ADAMHS) celebrated their 40th 
Anniversary on November 4, 2015.

Ken and Cathy Glassford (ADAMHS) 
celebrated their 35th Anniversary 
on November 15, 2015. 

Jim and Carol Graham (Common 
Pleas Court 4) celebrated their 25th 
Anniversary on February 16, 1991.

ANNIVERSARIES

• Are you experiencing low 
energy, lack of focus, fa  gue 
and other stress-related 
symptoms in the workplace? 
If this sounds familiar – and 
you haven’t been feeling like 
yourself – then you may be 
depressed.  You can learn 
how to manage depression 
one step at a  me – on your 
terms. Educate yourself 
with tools and resources 
that explain the symptoms 
and treatment op  ons. Why 
suff er when there’s help? 
Visit RightDirec  onForMe.
com or contact the Employee 
Assistance Program and let 
your journey begin.  

KUDOS
The employees of the Health Department were asked to nominate their 
peers for recogni  on in fi ve categories. The following are the Employee 
Recogni  on Awards for 2015.
Innova  on Team Award: Molly Pierce, Kami Wildman, Terri Schauweker, 
and Casey Gargac
Customer Service Excellence Award: Rhonda Stoner
Professional Achievement Award: Jennifer Campos and Amy Jones
Extra Mile Award: Amy Jones and Amanda Jones
The Employee of the Year Award: Amy Jones and Rhonda Stoner



When it comes to exercise, 10 minutes at a  me is fi ne.
We know 150 minutes each week sounds like a lot of  me, but it’s not. 
That’s 2 hours and 30 minutes, about the same amount of  me you 
might spend watching a movie. The good news is that you can spread 
your ac  vity out during the week, so you don’t have to do it all at once. 
You can even break it up into smaller chunks of  me during the day. It’s 
about what works best for you, as long as you’re doing physical ac  vity at 
a moderate or vigorous eff ort for at least 10 minutes at a  me.

Employee Health and Fitness Day:  
May 11 at BG City Park  
Join fellow employees for a one-mile walk at BG City 
Park between 11 a.m. and 1 p.m.  Help Wood County 

Government retain the traveling trophy for the highest par  cipa  on 
in the large employer category. Rain loca  on is at the Bowling Green 
Community Center.  

The County has been challenged by BGSU, the City of Bowling 
Green, and the Wood County Hospital to see who can have the highest 
percentage of par  cipa  on. Show your Wood County pride and join us 
on May 11.  Let’s get the Golden Sneakers back!  

To help increase par  cipa  on, the Wellness Subcommi  ee is off ering 
special treats to the departments with the highest percentage of 
par  cipa  on. Departments will be placed in one of three categories for 
a chance to win: small (seven or fewer employees); medium (eight to 25 
employees); and large (26 or more employees).  

 Poker Walk at BGSU  
County employees par  cipated in their 

second annual Poker Walk.  The walk hosted 
by BGSU featured healthy snacks, a smoothie 
blender bike, giveaways and of course a 
healthful bout of exercise. 

The City of Bowling Green was the winner 
of Golden Sneakers for highest percentage of 
employee par  cipa  on.
Photo Right:  Britni Fackler (ADAMHS) rides the smoothie 
blender bike for a chance to improve her poker hand.
Photo Below:  Health District employees braved the rainy 
weather to par  cipate in the event. 

UPCOMING WELLNESS 
CHALLENGES
May 
Physical Fitness & Sports Month 
• Focus on Fitness: Aim for 30 

minutes of ac  vity a day
June
Be  er Sleep Month
• Catch Some ZZZs: Focus on 

ge   ng enough sleep
July
Less Stress Month
• Brown Bag It: Skip the drive 

through and pack a lunch
By comple  ng monthly challenges, 
benefi t eligible employees can 
work toward a deduc  ble credit.  
Employees can earn a $50 or $100 
deduc  ble credit depending on the 
programs completed.  
In addi  on to the monthly 
challenges, benefi t eligible 
employees can earn one challenge 
credit by comple  ng the following 
programs:
• Wellness Screening 

(must be eligible for a 
screening in 2016) 
Call 419.354.9171 to register

• Fitness Program 
January - June Reimbursement 
Deadline is July 15

• Nutri  on for Life
April - June Reimbursement 
Deadline is July 15

• Tobacco Termina  on
• Summer Swim

Reimbursement Deadline is 
August 15

To learn more about the programs 
refer to the 2016 Summary Plan 
Descrip  on or visit the employee 
website. 



Not sure how to use your 
updated computer so  ware? The 
Informa  on Technology Department 
off ers online instruc  on for just 
about any computer program you 
might imagine.   

The nice thing about the online 
training is that it can be paced with 
your schedule.  The classes are 
broken up into sec  ons and each 
sec  on is pre  y short in  me.  In 
fact, some sec  ons of a course may 
only be fi ve or 10 minutes in length.  

What if you don’t want to sit 
through an en  re class for just a 

quick session?  That works too.  
Lynda.com off ers the ability to 
search for a par  cular topic and 
then play just that por  on of the 
class related to that par  cular topic.  

Where do you sign up?  First 
off , ask your supervisor.  Once you 
get their approval, call or email 
the IT Help Desk and ask for some 
assistance ge   ng scheduled for a 
training session.  

Walk-ins are welcome, but 
some  mes the room is reserved 
and calling ahead is recommended.

The only requirement is that you 
provide your own set of headphones 
or earbuds for the audio por  on 
of the online class.  There are no 
external speakers and you may not 
want to use a set of headphones 
that have been on a few pairs of 
ears.

Computer Training Available

Most offi  ces have a single password for their PC and email, while 
some have one for the PC and one for their email.  Everyone can change 
their PC password by pressing Ctrl-Alt-Del and choosing “Change a 
password” from the list of op  ons.  Email passwords can be changed by 
using the Outlook Web App website and clicking on the gear/cog icon at 
the upper right.

For your personal accounts at home, every one of them will off er a 
method to change the associated password.  Some sites will even allow 
you to setup a cell phone number and use it to send you a text message 
with a PIN as an addi  onal security step.

Good rules to follow:
• Use at least 8 characters
• Use a combina  on of le  ers, 

numbers, and special characters 
(!,@#$ etc…)

• Avoid names of your family 
members or anything easily 
guessable (see list below)

• Avoid using the same password 
for mul  ple accounts

If you have mul  ple accounts and they have diff erent passwords, it’s 
ok to write down some notes.  Keep the notes in a safe place and avoid 
storing them in obvious loca  ons (on the monitor, under the keyboard, 
under the mouse pad, etc…).

The top 25 worst passwords 
discovered in 2015.  If you use 
any of these, the IT Department 
encourages you to  change it to 
something more diffi  cult.  

1. 123456
2. password
3. 12345678
4. qwerty
5. 12345
6. 123456789
7. football
8. 1234
9. 1234567
10. baseball
11. welcome
12. 1234567890
13. abc123
14. 111111
15. 1qaz2wsx
16. dragon
17. master
18. monkey
19. letmein
20. login
21. princess
22. qwertyuiop
23. solo
24. passw0rd
25. starwars

What’s Your Password?



Wood County 
Employee Picnic 
and Safety Fair

Tuesday, June 14, 2016
 10:30 a.m. to 2 p.m. 
at the Wood County 

Historical Center

Safety Vendor Displays

Health Insurance 
and Benefi t Informa  on

Free Blood Pressure 
and Sun Damage Screening

Games & Raffl  es

Lunch will be available 
for purchase

Free ice cream served by the 
Elected Offi  cials

Be sure to stop by the Job 
and Family Services bake sale 
for some home baked treats.  
Proceeds will be directed to 
the Adult Protec  ve Services 

Donated Funds.
In the event of rain, the event 
will be held in the Courthouse 

Complex Atrium.

Ge   ng to Know Your Wood County Courthouse Complex
By Geneen Wise

The Honorable David E Woessner is Wood County’s Juvenile Court 
Judge.  In this capacity, Judge Woessner oversees the opera  ons of 
the Juvenile Court as well as the Juvenile Deten  on Center.  He also 
currently serves as administra  ve judge for the Juvenile Residen  al 
Center of Northwest Ohio.  Judge Woessner has been on the bench 
since December 29, 1998, and also serves as the Probate Court Judge.

The Juvenile Court’s Clerical Department consists of six full  me 
deputy clerks under the supervision of the Director of Clerical 
Services.  The deputy clerks assist with scheduling the court docket, 
serving as bailiff s, processing judgment entries and orders, processing 
legal fi lings, entering data, receiving fi nes and court costs, maintaining 
court fi les, preparing monthly and quarterly reports, and ac  ng as 
liaisons between outside agencies and a  orneys. There are many 
other du  es provided on a day to day basis by the Court’s experienced 
deputy clerks. 

The Juvenile Court Proba  on Department consists of nine 
proba  on offi  cers and staff .  The responsibili  es of the Court’s 
proba  on offi  cers include supervising youth and adults who have 
been ordered to complete a period of community control or 
proba  on.  These individuals are typically under the age of 18; 
however some adults who are charged with misdemeanor off enses 
involving a child can also be prosecuted through the Juvenile Court.  
The Court’s proba  on offi  cers seek to address the individual needs 
of the child and family and further work to develop a treatment plan 
to serve the best interest of the child and family.   The Proba  on 
Department also u  lizes a wide range of services and programing 
which include, but are not limited to,  drug tes  ng, weapon safety 
and awareness programs, a Goals for Gals program, an extensive 
community service/res  tu  on program,  electronic monitoring, 
and a the   off ender program.   In 2015 alone, over 3,400 hours of 
community service work was performed and approximately $12,400 
in res  tu  on to vic  ms of crime was paid arising from cases in the 
Juvenile Court.  

The Wood County Juvenile Deten  on Center is a 48 bed maximum 
security short term holding facility for juveniles who are awai  ng or 
have completed court ac  on. The facility has indoor and outdoor 
recrea  onal areas, a meal service program with dining facility, ac  vity 
area, library and two classrooms.   The primary goals of the Juvenile 
Deten  on Center are to ensure the safety, security, health and welfare 
of all juveniles and staff .

The Juvenile Court Center also houses the Wood County Court 
Appointed Special Advocate (CASA)/GAL Program.  The mission of the 
CASA/GAL is to recruit, train, guide, monitor and maintain qualifi ed 
CASA/GAL volunteers who are appointed by the Wood County 
Juvenile Court Judge as guardians ad litems to advocate for the best 
interests of abused, neglected, and dependent children.  CASA/GAL 
volunteers serve as an independent voice throughout the juvenile 
court proceedings, un  l a safe and permanent home is found for each 
child.    Anyone interested in becoming a CASA/GAL is encouraged to 
contact the Juvenile Court.

The hours of the Juvenile Center are Monday through Friday 8:30 to 
4:30 and Wednesday evenings by appointment.  Traffi  c Court sessions 
are also held two Wednesdays each month a  er hours.



Many agencies throughout 
Wood County serve numerous 
causes and operate on  ght 
budgets.  The Cocoon Shelter in 
Bowling Green is no excep  on. 
It is an important part of our 
community serving the needs of 
survivors of domes  c and sexual 
violence.                                   

Linda Cubberley (Common 
Pleas Court 4) and her husband 
Doug have supported the Cocoon 
Shelter ac  vely since its incep  on 
in 2004.  They have raised 
approximately $10,000 from the 
5K Pickle Chase and donated 
countless gi   cards, non-perishable 
items, school supplies, hotel stay 
shampoos, lo  ons, sewing kits and 
immeasurable  me.  

Linda stated “In a moment of 
crisis it’s a safe place for women 
and children.” She has remained 
ac  ve working with the shelter due 
to the sa  sfac  on of helping those 
in need. “When you think things 
are diffi  cult for yourself many 
 mes others have it much worse.  

You never know someone else’s 
journey.”  

The Shelter receives more 
than 5,000 calls for services each 

year; 90 percent for counseling or 
legal assistance with 10 percent 
provided residen  al services. 

Studies have shown that when a 
woman decides to leave an abusive 
rela  onship, she is in the most 
danger.  Yet when she has a safe 
place to go and support services 
to help through the transi  on, her 
chances of survival are highest.  

The current facility includes 
12 beds which are presently full.  
Plans for renova  on and doubling 
the bed capacity are underway. 

Dona  on drives make a huge 
diff erence to the organiza  on 
and sa  sfy cri  cal needs.  A 
dona  on box will be in the Atrium 
from through May 20 to benefi t 
the Cocoon Shelter. If you are 
interested in dona  ng items 
you can drop them off  in the 
Atrium.  Departments outside the 
Courthouse Complex can contact 
the 419.354.9171 to schedule a 
pick up from your offi  ce.  Your 
items are greatly appreciated.

For more informa  on on the 
Cocoon Shelter or accepted items, 
visit their website at cocoonshelter.
org.  

Examples of Accepted Dona  ons:
Kitchen Items: paper towels, tall 
kitchen trash bags, silverware sets, 
reusable shopping bags
Non-perishable Food Items
Personal Care Items: body 
lo  on, facial  ssues, hairbrushes, 
deodorant, chaps  ck, mouthwash, 
nail polish, shaving cream
Baby and Child Items: diapers, 
wipes, baby lo  on, child 
toothbrushes & toothpaste
Offi  ce & Facility Items: copy paper, 
postage stamps, light bulbs, tape, 
used/broken cell phones, glue 
s  cks, large clear plas  c tote bins, 
fl oor/desk lamps
Cleaning Products: baking soda, 
mops, laundry detergent, clear 
plas  c spray bo  les
Clothing Dona  ons: accepted at 
The Deacon’s Shop at the First 
Presbyterian Church, 126 South 
Church Street, BG - 419.352.5176

A  er Hours

Thinking Re  rement?
Sure, we all wish we could re  re 

tomorrow, but for most of us we 
have many years before 
we are able to reach 
that milestone.

Regardless of where 
you are in your career, 
it is important to know 
which re  rement plan 
you are in, in addi  on 
to which re  rement 
group you are in.  OPERS has three 
re  rement plans: Tradi  onal, 
Member Directed and Combined.  
They also iden  fi ed three diff erent 

re  rement groups:  A, B and C with 
employees in Group A being the 

closest to re  rement.  
You can fi nd this 
informa  on in your 
annual statement 
from OPERS or visit 
www.opers.org.  

The educa  on 
seminars, webinars, 
and recorded on-

line presenta  ons are all tailored 
to employees who are in the three 
diff erent OPERS re  rement groups.  

If you are lucky enough to be 
in Group A, OPERS has a number 
of Ready to Re  re pension and 
health care seminars scheduled. 
You can see a complete list on their 
website.

If you are in one of the other two 
groups, make sure the informa  on 
you are viewing to applies to you.  

If you are not receiving a 
quarterly newsle  er from OPERS, 
they may not have your correct 
contact informa  on.  Make sure if 
you move that you no  fy OPERS of 
your new address. 



Board of DD
Anna Grolle 1/11/16
Maralee Noone 1/11/16
Penelope Barton 1/25/16
Jordan Powell 1/25/16
Amber Cox 2/8/16
Barbara Smith 2/8/16
Ronda Horner 3/21/16

Health District
Julie Nye 1/29/16

Job and Family Services
Rebecca White 1/4/16
Ashley Stacy 1/20/16
Cynthia Rodriguez 2/16/16
Stephanie Benner 2/22/16
Maureen McGee 2/22/16
Amanda Traxler 2/22/16
Corinne Hammer 2/22/16

Juvenile Residen  al Center of 
Northwest Ohio
Mason New 2/1/16
Anthony Gross 2/24/16

NorthWest Community Correc  ons 
Center
LaTesha McDonald 1/4/16

Northwestern Water and Sewer 
District
Jacob Isaacson 2/3/16

Sheriff ’s Offi  ce
Mark Mar  nez 1/4/16
Glenn Goss, Jr. 2/16/16
Joshua Garber 2/22/16
Jasmine Fluker 2/29/16

NEW 
EMPLOYEES

In addi  on to consistent and 
reliable a  endance and performing 
the essen  al func  ons of their 
posi  ons, employees have many 
other responsibili  es. 

The Employee Handbook and 
various policies note several items 
that employees are responsible 
to report.  These repor  ng 
requirements help protect 
employees as well as the County. 

As noted in the Handbook, 
employees hold their posi  on 
during “good behavior and effi  cient 
service.” Employees as well as 
Supervisors have a responsibility 
to report to their immediate 
supervisor any incident or conduct 
they believe is inappropriate 
and/or in viola  on of County 
policies and procedures including 
incidents actually observed, 
reported by ci  zens, reported 
by staff  or suspected due to 
other facts.  Employees charged 
with a misdemeanor or felony 
must immediately no  fy their 
supervisor and provide a copy of 
the complaint. 

While roman  c rela  onships 
among employees is not 
prohibited, employees have a 
responsibility to report on-going 
roman  c rela  onships with other 
employees in their workplace so 
that the Appoin  ng Authority 
can determine if a confl ict 
exists between the employees’ 
performance and the personal 
rela  onship. 

The Use of County Property 
Policy states that malfunc  oning, 
damaged, defec  ve or lost County 
property shall be immediately 
reported to the supervisor.  

Employees engaged in 
secondary or self/employment 
must have a No  fi ca  on of 
Addi  onal/Self Employment or 

Employees Have 
Responsibili  es Too

Board/Commission Service form on 
fi le.  This informa  on helps iden  fy 
if the posi  ons are compa  ble 
with one another. 

Anyone involved in a workplace 
accident/injury or who is a 
witness to a workplace accident/
injury must complete an Accident 
Injury Inves  ga  on Report. These 
reports help iden  fy safety risks 
and trends.  Any incident must 
be reported to the supervisor 
promptly, but no later than the end 
of the employee’s work shi  .  

The Drug Free Workplace 
Policy requires employees to 
no  fy their supervisor of any 
prescrip  on or non-prescrip  on 
medica  ons being taken which 
may impair the employee’s 
judgment, coordina  on, or any 
other sensory ability necessary 
to perform job du  es.  Wri  en 
medical documenta  on is required 
for prescrip  on medica  ons. 
Reasonable accommoda  ons will 
be made when possible.

The Unlawful Discrimina  on 
Policy states employees subject to 
unlawful discrimina  on or sexual 
harassment or those who have 
knowledge of discrimina  on shall 
immediately report the conduct in 
wri  ng to their supervisor. 

The Motor Vehicle Policy  
requires employees to report 
any motor vehicle accidents, 
traffi  c cita  ons, arrests or license 
suspensions regardless of when 
the incident occurred on a Traffi  c 
Viola  on/Accident No  ce.  A  er 
all, an individual only has one 
driving record. 

In addi  on, employees must 
also report changes to personal 
informa  on to their payroll 

offi  cer within seven days of the 
change.  Changes include a new 
address,  name, telephone number, 
marital status and other informa  on 
that may aff ect employment and 
insurance records.    

For more informa  on refer to the 
Employee Handbook or referenced 
policy.  If in doubt if a policy applies 
to you, ask a supervisor. 



Historical Center & Museum

 Calendar of Events
May
5 Na  onal Day of Prayer Observance
9    United Way Campaign Commi  ee 

Mee  ng 3:30 pm in the Commissioners’ 
Offi  ce

11  Employee Health & Fitness Day
19  Blood Drive in Atrium
24  Employee Orienta  on Program
30  Offi  ces Closed - Memorial Day

June
14    Employee Picnic & Safety Fair

July
4    Offi  ces Closed - Independence Day

Event      Date  
Mommy & Me @ the Museum  May 4,  June 1, July 6
Tea: Paper Dolls    May 12 
Boomtown Walking Tour   May 21 
Power of Yesteryear Tractor Show  June 4 & 5  
Hoarding: Collec  ons Gone Wild  June 9 
J.D. Pooley: A 20 year Retrospect 
of Wood County–Photography Exhibit June 24 - Dec. 17 
Tea: Farm Collec  ons for all ages  July 14 
Demonstra  on Day    July 23

Learn more about these events 
on the Center’s website or like the 
Wood County Historical Center on 
Facebook.
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E L A S H Y S D M T G R E I P J W S V R
P M Q G E K Z E D S E U B F F N B Z Q O
S G M J L M M O D H M W C M K N F D M F

K I K W Z X J I U F I B Z O T S I N P Y
J Z B A W R U X L S T U L U T W O P V B

BLACK SWAMP
BUILDINGS
CENSUS RECORDS
ELLEN WHITE
EXHIBITS
FARM
FORT PORTAGE
GENEALOGICAL
HISTORY
INFIRMARY
INSTITUTION
MEMORIES
MUSEUM
NATIVE AMERICAN
OHIO
RECORDS
RESEARCH
SETTLEMENTS
THOMAS EDISON
TOURS
TOWNSHIPS
WOOD COUNTY

Did You Know... 
Previous edi  ons of ‘Round the Courthouse Square are available on the employee website.  Just visit        
www.co.wood.oh.us/employee and select the Newsle  er link.  


