
Work Safe, Work Smart!
• Practice Physical/Social Distancing
• Wear a Facial Covering/Mask
• Wash Your Hands
• Sanitize Work Areas
• Assume those around you are carrying 

the virus.  Be safe. 

he project to renovate the 
Wood County Veterans 
Memorial continues to 
make progress in spite of 

the pandemic.  Fundraising for 
the $400,000 project was officially 
started in September 2019, and 
with recent contributions over 
50 percent has been raised.  
Additionally, the Fundraising 
Committee has been working 
with area businesses and trade 
unions on a significant amount of 
in-kind work.  The original project 
schedule completion was Veterans 
Day 2020.   With challenges 
presented by the pandemic the 
project schedule is being extended 
in to 2021.

Jack Jones, Chairman of the 
Fundraising Committee, said, 
“This project remains vibrant 
and important despite the delays 
caused by the pandemic.  While 
it is appropriate to adjust the 
schedule at this time, support 
across Wood County remains 
strong.”  Jones further stated,   
“We are optimistic about a 
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successful completion of the 
Veterans Memorial project in 
2021.”

The existing Wood County 
Veterans Memorial was established 
on the southwest corner of 
the Courthouse lawn in 1950.  
Memorials for Korea and Vietnam 
were added, but time and weather 
have taken their toll and the site 
today is clearly in need of help to 
respectfully recognize the people 

who gave their lives.  Therefore, 
a group of Wood County veterans 
worked to design a new Veterans 
Memorial plaza that will recognize 
all county residents who died 
in the Civil War, WWI, WWII, 
Korea, Vietnam, Gulf War, and 
Afghanistan along with our Gold 
Star Families.  The $400,000 
project will create an area that 
is accessible to people with 
disabilities, and is conducive to 
memorial services.  



 BIRTHS  ANNIVERSARIES
Dakota and Stephanie Wendt (Prosecutor’s Office) are the proud 
parents of Parker Caroline born on January 16, 2020.  She weighed 7 lbs. 
12 oz. and was 20 ¼ inches long.

Ryan and Alyssa Dolan (Prosecutor’s Office) welcomed Caden Arthur on 
January 23, 2020. Caden weighed 7 lbs. 8 oz. and measured 20 inches 
long.

Justin and Madison Weilnau (JFS) had a baby girl, Charlotte Grace on 
February 6, 2020. Charlotte weighed 9 lbs. and was 21½ inches long.

Megan and David Cromley (NWWSD) are the proud parents of a little 
boy.  Whitley was born on April 21, 2020 weighing 8 lbs. and 5 oz. and 
measuring 20 inches long.

Jason and Joanna Valentine (JFS) welcomed Norah Ann Valentine on 
April 28, 2020.  Norah weighed 8 lbs. and measured 19 inches long.

Sarah and Tyler Lemke (Sheriff’s Office) had a baby girl, Madison 
Elizabeth on May 14, 2020 at 12:06 pm.  She weighed 6 lbs. 10 oz. and 
was 18½ inches long.

Brittany Clement and Christopher Reynolds (Sheriff’s Office) had a baby 
girl, McKinlee Rayne Reynolds on June 24, 2020.  She weighed 6 lbs. 9 oz. 
and was 18 ½ inches long. 

 RETIREMENTS

Eric and Ronda Downard (Juvenile 
Court) celebrated 25 years of 
marriage on March 25, 2020.
Kim (Probate Court) and Kerry 
(Engineer) Rothenbuhler 
celebrated their 35th wedding 
anniversary on June 1, 2020.
Donald and Stacy Bressler 
(Prosecutor’s Office ) celebrated 
35 years of marriage on June 15, 
2020.

Juvenile Court
• Tim Brown, Executive Director, 

retired on April 25, 2020. 
Sheriff’s Office 
• Angela Brown, Dispatcher, 

retired on June 1, 2020 with 31 
years of service.  
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Comments and suggestions  
are always welcome.  

Email:  newsletter@co.wood.oh.us

The next newsletter meeting is a 
virtual meeting on   

Thursday, August 20 at 2:45 p.m  If 
you wish to attend, email  

newsletter @co.wood.oh.us.  

The deadline to submit information 
for the Fall Edition is October 2. 

Ohio Deferred Compensation:
Stan Mories    moriess@nationwide.com    419.560.0644

County Commissioners Association of Ohio Deferred Compensation:
Joel Smith    joel.smith@empower-retirement.com    
844.446.8658 ext. 23704

Employee Health Benefits Update
The Commissioners’ Office is currently working with Meritain Health to 
provide an extension on the temporary (non-COVID related) Telehealth 
benefit, offered under the Wood County Employee Health Benefits Plan, 
that ended on June 21, 2020.  It is the intent of the Plan to have this 
temporary benefit in effect retroactively from June 21, 2020 through 
midnight on September 30, 2020.  Once this extension is in place any 
previously denied eligible claims can be resubmitted for processing.   
Please watch for further updates on the status of this change. Similar to 
an in-person office visit, Telehealth/Virtual visits will experience all cost 
sharing features including: copayments, deductible and coinsurance.

We will continue to monitor the need for (non-COVID related) Telehealth 
visits as we draw closer to the September 30 date.

Also, don’t forget  -- choosing network providers saves money for you 
and the Plan. 

It’s Never too Early to Plan for Retirement 
Deferred Comp Can Help



COVID-19 and Anxiety

Employees Assistance Program  
Providing free, confidential support  
for personal & work concerns
1.800.607.1522 
www.eaphelplink.com 

Position/ Years Employed:
Office Manager/26
Date of Birth/Place of Birth:
July 21st/Toledo
Family Status: Husband, Keith; 
Daughter, Cecilia; Son, Benjamin; 
Ornery Dog, Thea Grace
First Job: Liberty Cone & Deli, 
scooping ice cream and eating a lot 
of the profits.
Something That Describes You Best: 
Neurotic Mother
Favorite Thing You Watch on TV or 
Movie: Anchorman: The Legend of 
Ron Burgundy.  Funniest movie ever.
My Oddest or Oldest Habit: 
No way I’m sharing this.
Who Is Your Hero: My parents:  My 
dad is all heart and humor and my 
mom is selfless and strong. 

Jen Robeson 
Probate Court

Best Vacation: Ocean Isle, North 
Carolina with my entire family. 
t was the best because it is 
probably the last time this will be 
able to happen.
Who Would You Like to BE In 
Another Life: Me, but with a 
beach house.
How Do You Spend Your Spare 
Time: Begging my teenagers to 
hang out with me.  When that 
fails, I read.
Most Notable “On The Job” 
Experience: I’ve experienced 
countless notable experiences 
working in the court system.  I 
will just say it has been an honor 
working at Probate Court, for 
Judge Woessner, and alongside 
a knowledgeable and dedicated 
group of ladies.  

Upclose & 
PERSONAL

Remember that stress, anxiety, fear, and strong emotions are normal in 
times of distress or crisis. Remind yourself and others that these feelings 
will fade.

Ways to Cope with Strong Feelings Related to COVID-19

Get information from a trusted source, such as the coronavirus.ohio.gov, 
the CDC, or by calling the Ohio COVID-19 call center at 1-833-4-ASK-ODH  
(1-833-427-5634).

Learn and follow tips for preparing for and responding to COVID-19.

Avoid excessive exposure to media coverage of COVID-19. It is important 
to get good information to help you prepare and respond, but don’t 
overwhelm yourself or your family with information. 

Learn and follow tips on how to prevent COVID-19.

Eat nutritious food, exercise, get adequate sleep, stay hydrated, avoid 
alcohol and drugs, and make time to relax and unwind.

Incorporate stretching or meditation into your routine. Take deep 
breaths when feeling overwhelmed.

Stay connected with friends and family. Discuss your concerns and be 
supportive of theirs.

Keep participating in hobbies/activities that do not expose you to close 
contact with others in confined spaces.

If you have a mental health condition, continue with your treatment plan 
and monitor for any new symptoms. Call your healthcare provider with 
any concerns.

Recognize Signs of Distress:
Feeling hopeless or helpless.
Feelings of numbness, disbelief, 
anxiety or fear.
Changes in appetite, energy, and 
activity levels.
Difficulty concentrating.
Difficulty sleeping or nightmares 
and upsetting thoughts and 
images.
Physical reactions, such as 
headaches, body pains, stomach 
problems, and skin rashes.
Worsening of chronic health 
problems.
Anger or short-temper.
Increased use of alcohol, tobacco, 
or other drugs.





Stay Home if You are Sick
Know the symptoms of COVID-19, which can include cough, shortness of breath or difficulty breathing, fever, 
chills, muscle or body aches, sore throat, congestion/runny nose, vomiting or diarrhea, and new loss of taste or 
smell.  If you feel ill, reach out to your health care provider for guidance.  Be sure to notify your supervisor AND 
Human Resources if you are not able to report to work. 

It is important to know the difference between quarantine and isolation.  If you test for COVID-19 (and work in 
a non-health care setting), you should self-isolate until you receive your results.  Note that if you are identified 
as a close contact by the Health Department, you should quarantine; even if you test negative you would still 
be required to complete the 14 day quarantine period in this siutation. 

COVID-19 Testing
As required by Family First Coronavirus Response Act 
(FFCRA) the Employee Health Benefits Plan will offer 
initial evaluations and testing for COVID-19 at no cost 
sharing to members through 12/31/2020. 

In order to have the test covered by the Plan, the test 
must be ordered by a physician.  



Civility and Respect in the Workplace   Adapted from the KEPRO Website
Civility is an essential behavior of all employees in all organizations. These are the interpersonal "rules 
of engagement" for how people relate to each other; the fundamentals of courtesy, politeness, and 
consideration.
Respect connects everyone at a personal level. It reflects an attitude developed from deep listening and 
understanding, cultural and personal sensitivity, and compassion. It honors all the participants in an interaction 
by creating a safe place to have difficult conversations, and leads to an environment of honesty and mutual 
trust.
Engagement is the result of respectful relationships within an atmosphere of trust. Every person, regardless of 
age, race, political affiliation, or contribution deserves to be treated with respect.
Civility resonates with many of the positive values of society, including tolerance and mutual support—it's the 
humane thing to do.
Four Causes of Incivility
1. Lack of self-restraint
2. Anonymity—Studies have shown that people have less inhibition 

when they know that they can’t be made accountable for their 
actions.

3. Stress—A considerable amount of incivility in the workplace can be 
traced to both personal and work-related stress.

4. Pursuit of individualism in the society of equals—Some people 
have the attitude that it has to be each man for his own and that 
expressing oneself in the most authentic way possible, whether civil 
or not, is a right and an entitlement.

Uncivil behavior can include:
• Failing to acknowledge another person’s presence
• Using abusive language
• Gossiping
• Discounting employee contributions
• Bullying and intimidating coworkers
• Sabotaging individual and team efforts
• Discriminating against a particular individual or group
• Practicing insensitivity against coworkers’ needs and values

Civility and Conflict Resolution
If you act with civility toward a person with a differing personality or 
views, you will be able to constructively discuss what your perceptions 
are—productively. Reacting in anger and/or being defensive will merely 
close down all channels of communication. Civility helps make a person 
feel acknowledged and appreciated, which makes them more open to 
feedback. 
• Practice regular self-assessment.
• Examine the root cause.
• Understand that holding on to negative feelings (grudge) is not 

healthy for you.
• Humanize the offender.
• Know that you can choose to forgive even if the other person won’t 

admit their fault.
• If you want to work on your forgiveness of another person, actively 

find ways to rid yourself of anger and resentment.

Demonstrate Respect
As County employees professional 
conduct is an expectation. 
Remember you represent Wood 
County and your appointing 
authority on and off the clock.  Just 
be kind and show respect to others.
• Always give a formal 

acknowledgment of another 
person’s presence, regardless of 
that person’s position within the 
organization.

• Every person deserves to be 
given attention when they’re 
communicating.

• Respect your coworker’s 
property.

• Respect the right to individual 
beliefs.

• Respect diversity within the 
team or department:  not 
everyone has the same religion, 
political beliefs, abilities, 
traditions, and values as you.

Benefits of Resolution
Resolving conflict can help prevent 
small issues from escalating into big 
conflicts. Research has consistently 
proven that small issues, when left 
unattended, can escalate into a 
bigger issue. 
It also creates a culture open to 
change. When you are actively 
analyzing root causes of uncivil 
behavior in your organization, you 
communicate a positive attitude 
toward implementing changes that 
is the best for everyone.



CHILD SUPPORT 
Erin Clark 04/06/20

JOB AND FAMILY SERVICES 
Sydney Jevince 06/01/20 
Bailey Speakman 06/02/20 
Madison Scopelite 06/15/20 
Colleen Fisher 06/17/20

JUVENILE COURT 
Bridget Ansberg 04/20/20

JUVENILE RESIDENTIAL CENTER 
Elizabeth Morris 05/27/20 
Salina Stuart 06/01/20

NWWSD 
Lisa Aller 06/01/20

PROSECUTOR 
Ann Wilson 03/16/20 
Brian Boos 03/30/20 
James Tafelski 03/30/20 
Becky Wulff 04/23/20

PUBLIC DEFENDER 
Carl Bachmayer 04/13/20 
Dillon Burkett 05/11/20

SHERIFF’S OFFICE 
Christopher Sawinski 04/06/20 
Samantha Schwartz 04/13/20 
Kasey Blecke 05/18/20 
Katie Cluley 06/01/20

 
BE A CHANGE MAKER
Every day, in all corners of our community, individuals struggle with hard to ignore 
obstacles: Hunger. Homelessness. Addiction. Unemployment. 
United Way offers hope by finding solutions to surround our most critical problems. 
With your support, we are changing the story of many. Together we are the 
problemsolvers, the hand raisers, the game changers.

On-line pledge cards will be distributed in the coming month.  Please consider making a donation to join 
thousands of committed individuals serving as passionate champions for positive local change. Your gift fuels 
actions that improve lives, lift up our neighborhoods and make success an option for everyone.

NEW 
EMPLOYEES

Have You Made the Switch?  
See how much time and money you can save!
Get up to a 90-day fill for only $5. That’s a 
member savings of up to $520 a year on a 
Tier 2 medication.  To utilize the program, 
the member must transfer primary care to 
the Center.  But don’t worry, you can still 
keep your specialist.  

See the insurance page on the employee 
website for full details.  

MOVING? 
Don’t forget to notify your payroll officer. 
Per the employee handbook, employees are to report changes 
in personal information within seven days of the change.  This 
includes address, name, marital status, etc. 
Based on the change made, different forms may be required for 
insurance and payroll.  These forms should be routed through your 
payroll officer who will forward the forms to the Auditor’s office on 
your behalf.

OPERS requires employees to report name or address changes 
directly to OPERS through your on-line OPERS account or via mail.  
Name changes must be printed and mailed.  OPERS will not accept 
the reported changes from the Auditor’s Office. 

Keep in mind that the Auditor’s Address and Name Change Form 
is still required in addition to this individual reporting requirement 
for OPERS.  This required form can be found on the employee 
website under the FORMS AND DOCUMENTS tab/Address and 
Name Change form.  

OUTSIDE EMPLOYMENT
Employees are reminded to report any additional employment to their Department Head by using the Notification 
of Secondary Employment/Board or Commission Appointment form from the Employee Website.
This form helps identify if a conflict of interest exists between the positions. Keep in mind, that you will also need 
to report when you leave that employment/position to keep records up-to-date. 
Employees with outside employment are also reminded that they cannot perform their other position while being 
paid by the County. 



 Calendar of Events
August
11 Blood Drive: Alvin L. Perkins Atrium
18 Ethics Training Webinar*

September
15 Deadline to submit Dependent 

Certification (Spousal/Student/
OBRA) for 2021 coverage under 
the Employee Health Benefits 
Plan 

18 Ethics Training Webinar*

October
14 Ethics Training Webinar*

23 Deadline for employees to submit 
verification of on-line Ethics 
Training:   
*Contact your supervisor for 
additional information.  
 

SALUTE TO OUR WOOD COUNTY VETERANS

BRAVE
COURAGE
HERO
HISTORY
HONOR
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You can help support the Wood County Veterans 
Memorial.
Donations for the project can be made to the Bowling Green 
Community Foundation/Wood County Veterans Memorial, P.O. Box 
1175, Bowling Green, OH 43402.  Email Vmemorial@co.wood.oh.us.

The Wood County Historical Center & Museum emerged from 
quarantine with some exciting initiatives and topping the list is a new 
name & logo – the Wood County Museum.
The shorter name was adopted because of the ever-changing 
communication needs & technology. Today, most people get their 
information on small screens, such as smartphones and tablets, where 
simplicity is important for clarity and readability. 
The Museum is open for self-guided tours and also offers an outdoor 
rotating porch exhibit and three on-line exhibits.  Learn more at 
woodcountyhistory.org.  


