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he Health Department Clinic 
at the Wood County Health 
District is now known as the 

Wood County Community Health 
and Wellness Center.  Located 
within the Health District at 
1840 East Gypsy Lane Road in 
Bowling Green, the Health and 
Wellness Center is a community-
based organiza  on that provides 
comprehensive primary and 
preven  ve care.

Tradi  onally health 
department clinics have 
been places where people go 
when they do not have health 
insurance and can’t aff ord to 
pay for medical care. However, 

the Health and Wellness Center 
is like any regular medical offi  ce. 
Pa  ents can get annual check-ups, 
children can get their vaccines and 
people can be seen regularly to 
help manage chronic illnesses.  In 
addi  on, the Health Center can bill 
many insurance companies and is 
also a par  cipa  ng provider with 
FrontPath.

The Wood County Community 
Health and Wellness Center is 
designated as a federally qualifi ed 
health center look-alike. This means 
the Health Center’s opera  ons and 
policies meet federal standards and 
guidelines. The Health Center has a 
board that is made up of at least 50 
percent of Center consumers. The 
Center’s Board and the Board of 
Health coordinate oversight of the 
Health Center.

In order to provide these 
services, the Health Center 
employs two highly qualifi ed 
nurse prac   oners with physician 
oversight, three skilled nurses 
and four capable clinic assistants 
to provide this care and services. 
Pa  ents seen in the Health Center 
have access as needed to a 
pharmacist and social worker.

The Health and Wellness Center 
con  nues to provide primary and 
preven  ve care regardless of ability 
to pay or health insurance status.  

Fees are based upon income but a 
$10 service fee is requested from 
all pa  ents to help off set the cost 
of care. Medicare and Medicaid 
recipients are welcome.

In December, the Health Center 
will begin using an electronic 
health records system that will help 
Center staff  provide more thorough, 
accurate and effi  cient health care.

There are many benefi ts to 
receiving services from the Health 
and Wellness Center and the Health 
Center is always accep  ng new 
pa  ents. 

The Center is open 8:30 a.m.  to 
4:30 p.m. Monday through Friday, 
with the excep  on of most major 
holidays.   The Center also off ers 
evening hours from 11 a.m. to 7 
p.m. on the Second Tuesday, Third 
Monday, and Third Thursday of the 
month. 

Appointments can be made 
Monday through Friday from 8:30 
a.m to 4:30 p.m. at 419-354-9049. 
Appointments can also be scheduled 
for loca  ons in North Bal  more, 
Northwood, Perrysburg and Bradner 
(days and hours vary).

T
Community Health and Wellness Center

Community Health 
and Wellness Center 
Services
• Primary Care
• Preventa  ve Health
• Immuniza  ons
• Prenatal Care
• Women’s Health Care
• Pediatrics
• Senior Health Care
• Men’s Health Care
• STD/STI Tes  ng



BIRTHS
Melissa and Chase Greulich 
(Engineer’s Offi  ce) welcomed baby 
girl Kailyn Renne on July 6, 2013.  
She weighed 8 lbs., 11 ½ oz., and 
was 20 ½ inches long.

Terry and Kolleen Shank (Jus  ce 
Center) had a baby girl, Riley Lynn, 
on August 23, 2013 at 9:52 p.m.  
She weighed 7 lbs., 14 oz.

Shelby and Shawn Dierksheide 
(Northwestern Water and Sewer 
District) are the proud parents of 
Cash Andrew, born August 8, 2013.  
Cash weighed 7 lb., 5 oz., and was 
21 ¾ inches long.

Josh and Erika Althaus (Sheriff ’s 
Offi  ce) had a baby girl, Emersyn 
Jean on September 21, 2013 at 
7:14 p.m.  She weighed 7 lbs., 12 
oz., and was 21 inches long.

RETIREMENTS
Northwestern Water & Sewer 
District
Terry Shupe, Vehicle Mechanic, 
re  red a  er 11 years with the 
District.

WEDDINGS
Jillan Renollet (Health 
Department) and Brent Bodey 
were married on September 7, 
2013.

Nicole Ducat (Job and Family 
Services) and Ma  hew Ray were 
married on September 27, 2013.

Sheri Meeker (Job and Family 
Services) and Todd Chiarelo   were 
married on September 7, 2013.

Heather Reef (Jus  ce Center) and 
Tristan Luman were married on 
September 28, 2013.

ANNIVERSARIES
Mike and Lynne Himburg (CSEA) 
celebrated their 25th wedding 
anniversary on August 27, 2013.

Cindy and Steve Puff er 
(Commissioners’ Offi  ce) 
celebrated 35 years of marriage on 
September 16, 2013.

KUDOS
Jodi Co  erman (CSEA) collected 
$30,000+ on one child support 
case through capturing a bank 
account.

The Historical Museum staff  
received a Cer  fi cate of 
Apprecia  on from the Wood 
District of the Boy Scouts of 
America for being a host site 
for the District’s annual Scout 
Campout.
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Comments and suggestions are 
always welcome.  

Email:  newsletter@co.wood.oh.us

The next newsletter meeting 
is scheduled for November 20 

at 3:30 p.m. in the 
Commissioners’ Offi ce.

Jane and Joe Fawce   
(Commissioners’ Offi  ce) 
welcomed a baby girl on July 2, 
2013.  Molly Ann weighed 8 lbs., 
9 oz., and was 20 ½ inches long.

Gretchen and Joel Kuhlman 
(Commissioner) had a baby girl on 
September 23, 2013.  Hollis Lee 
weighed 7 lbs., 8 oz., and was 
19 ½ inches long.

Probate Court Seeking Volunteers for Program

Probate Court is seeking volunteers to act as guardians for community 
members who are no longer able to care for themselves.  

A volunteer guardian is responsible for making decisions in the best 
interest of the incompetent adult, known legally as a “ward.” Examples of 
decisions a volunteer might make include those rela  ng to medical care 
or housing.  

Volunteers are matched with individuals and asked to meet with the 
ward at least once per month.  Guardians play a vital and necessary role 
in the lives of people.  

There is a shortage of suitable people to act as guardians in our com-
munity and you could help fi ll this void.  For more informa  on, please 
contact Jennifer Robeson at 419-354-9230.   



Do the insurance benefi ts have you feeling 
confused? 

Be sure to a  end one of the Annual 
Insurance Mee  ngs for the Wood County 
Employee Health Benefi ts Plan on November 
13 or 14.  

Open Elec  on for the Plan is November 15 
through December 15, with a January 1 
eff ec  ve date.  

Health District:     November 13 @ 8:45 a.m. 
Highway Garage:     November 14 @ 8 a.m.
Job & Family Services:   November 13 @ 10:15 a.m. 
   November 14 @ 3 p.m.
Offi  ce Building:   November 13 @ 1:30 p.m. & 3 p.m.
   November 14 @ 9:45 a.m. 
Wood Haven:     November 14 @ 1:30 p.m.

Star  ng in 2014, all ci  zens are 
required to carry health insurance. 
The Health Insurance Marketplace, 
formerly known as the Health Care 
Exchange, opened on October 1, 
for January 1 coverage.   If your 
employer does not off er insurance, 
you will be able to buy it directly in 
the Health Insurance Marketplace. 

Under the Aff ordable Care Act, 
employers are required to provide 
employees with a no  ce regarding 
the Marketplace coverage op  ons 
and your health coverage.   

This No  ce is available on 
the employee website under 
the insurance link. Please note 
the rates listed on the website 
are based on 2013 rates and will 
be updated with the 2014 rates 
once determined.  Copies will be 
distributed to employees with the 
2014 Summary Plan Descrip  on by 
the fi rst of November.  

The Wood County Employee 
Health Benefi ts Plan meets the 
minimum value standard, and the 
cost of coverage is intended to 
be aff ordable based on employee 
wages.  

Even though Wood County 
intends for your coverage to be 
aff ordable, you may s  ll be eligible 
for a premium discount through 
the Marketplace.  The Marketplace 
uses your household income, along 
with other factors, to determine 
whether you may be eligible for a 
premium discount.  

If you decide to shop for 
coverage in the Marketplace, this 
No  ce will provide informa  on to 
help with your applica  on.   

Health Care Reform:
Marketplace No  ce 
Available on Employee 
Website

Good Deed Challenge:  Nov. 18 - Dec. 22

Looking for a way to reduce stress and keep a 
posi  ve a   tude this holiday season?  

Take the Good Deed Challenge.  This fi ve week 
challenge encourages par  cipants to pay it forward 
this holiday season.  

The tracking log will be posted on the employee 
website in early November.  Just record one posi  ve 
act you performed each day of the Challenge.  It can 
be as simple as saying ‘thank you’ to someone who 
held a door for you, or even just holding the door 
for someone else.  Simple random acts of kindness 
go a long way to keeping a posi  ve a   tude.  See 
how contagious it can be.  

“The reality is that doing good unto 
others actually does more good for 
you.” 

― Richelle E. Goodrich 



Wellness Survey:  Debunking the Myths
The Wellness Subcommi  ee thanks the 161 employees who par  cipated in its brief Wellness Survey.  The 
survey results were helpful in planning next year’s programs.  While several modifi ca  ons are planned for 
2014, the commi  ee wanted to let employees know about some misconcep  ons that are out there. 

Survey Comment:  “More fi tness, any 
chance of partnering with BGSU or 
BG Rec Center for use of facili  es or 
discounts on memberships?”
Response:  The Fitness Program off ers 
reimbursement for the use of these 
facili  es.  

Survey Comment:  “I prefer to 
exercise at home or outside, so have 
no reason to join a gym. I wish there 
was a way to get money towards the 
deduc  ble for these ac  vi  es in the 
same way individuals get their gym 
memberships paid for. I work out 
almost every day and keep an exercise 
journal of ac  vi  es which could be 
submi  ed to verify  me spent. I do 
understand the issue with this being 
on the honor system.”
Response:  The Fitness Challenges 
are designed to provide credit for 
employees who work out at home.  
A gym membership is not required. 
Thanks for being ac  ve!

Survey Comment:  “Is there any way 
to run the program without having to 
give so much details of your health 
records?”  
Response:  The Wellness 
Subcommi  ee does not receive any 
informa  on regarding employees’ 
health records.  Individual screening 
results are not shared with the 
commi  ee.  (An aggregate report 
is created at the end of the year/
program, individual iden  fi ers are not 
included.)  

Survey Comment:  I would like to see 
the fi tness program expanded more. 
Right now limita  ons are for one 
gym membership with X amount of 
visits for reimbursement. In summer 
months, I par  cipate in a lot of 
outdoor ac  vi  es and do not get to 
the gym as o  en, so I feel punished 
that I am not mee  ng X days, even 
though I am working out. Also, as 
new fi tness trends or gyms open 
and I want to try them, again I am 
punished for not making the day at 
my specifi c gym. I would like to see 
a reimbursement total for exercise 
ac  vity, not just limited to a specifi c 
gym.
Response:  The Fitness Program 
provides reimbursement for a fi tness 
facility membership in addi  on to 
fi tness classes.  Several employees 
belong to more than one gym or take 
several classes.  Note that a minimum 
of 30 visits total is required within the 
six month period.  Keep in mind that 
receipts and u  liza  on are required 
for each facility/class. 

Survey Comment:  “More inclusive of 
part  me employees or employees 
who do not have health insurance--
suppor  ng our good health is s  ll of 
value to the employer”
Response:  Programs are provided to 
employees and their family members 
who are eligible for coverage 
under the Wood County Employee 
Health Benefi ts Plan as funding for 
reimbursements is collected through 
insurance premiums.  Refer to page 
Summary Plan Descrip  on to see if 
you or your dependents qualify.  
Part  me employees and those not 
eligible for the insurance benefi ts 
along with their dependents are 
welcome and encouraged to 
par  cipate in programs that do not 
require insurance eligibility as noted 
in the Summary Plan Descrip  on.

Survey Comment: “I don’t have  me 
at work to sit and answer surveys/
ques  ons on the Internet. (Like we 
currently have to do in the ‘measure-
up’ program!)
Response:  Employees are encouraged 
to par  cipate in the Wellness 
Programs off  work  me too.  Wellness 
is not just an at-work ac  vity, it’s a 
lifestyle.  

Survey Comment: “Nutri  on…if you 
are doing a program, you shouldn’t 
have to wait to see if a commi  ee 
approves for reimbursement”
Response: The Commi  ee’s 
philosophy on nutri  on programs is 
that the program should be nutri  on 
based.  Programs that require or 
encourage the use of supplements or 
meal replacements for weight loss are 
not approved under this program. 

Survey Comment: “Programs for 
exercise beginners or diet changes for 
beginners that reward eff ort toward 
be  er habits even if ul  mate goals 
are not achieved. I think I would be 
more likely to try them and at least 
start building be  er habits as opposed 
to feeling in  midated that I will be 
a failure if I try but am not 100% 
compliant.”
Response:  The Fitness Challenge 
provides par  cipants the ability to 
set their own personal goals.  The Get 
Five Challenge and other challenges, 
provide a gradual progression to meet 
the recommended level at the end of 
the challenge.  

The Wellness Subcommi  ee hopes 
you will fi nd  me in your schedule 
to a  end the Annual Insurance 
Mee  ngs so you can learn what is 
new for 2014.  

Stay up-to-date 
with the Wellness 
Programs.  Like us 
on FaceBook.
Wood County Employee Health 
Benefi ts Wellness Programs



NEWS NOTES

Holiday Happenings at the Historical Center
All Departments Welcome to Par  cipate!

Christmas Decora  ng  November 9 - 23   
Old Home Holiday Tour  December 7 – 20   
Christmas Tea   December 12 & 19 2:00-4:00 P.M. 
Christmas Gala Fundraiser December 20           6:00-9:00 P.M. 
Living Christmas Card Programs December 14 & 15 1:00-4:00 P.M. 
Living Christmas Card Program December 19  6:00-8:00 P.M. 

For more informa  on visit their website:  woodcountyhistory.org

• The Employee Recogni  on 
Program is scheduled for 
January 9 at 9:30 a.m. in the 
Atrium. Employees who com-
pleted fi ve, 10, 15, 20, 25, 30, 
35, or 40 years of service in 
2012 will be recognized. 

• The next Your Health! 
Lunch Series is scheduled 
for November 18 at Job 
and Family Services and 
November 21 in the 
Courthouse Complex Atrium. 
Workplace Resources, the 
Employee Assistance Program 
provider, will be on site to 
provide stress reduc  on 
techniques for the busy 
holiday season. Sessions 
repeat at 11:45 a.m. and 
12:45 p.m. both days.

• Moving?  Don’t forget to 
complete the required forms 
to update your records for 
payroll and insurance.  Be 
sure to contact OPERS with 
the updated informa  on as 
well. 

• The United Way Chili Cook-off  
is scheduled for October 30 
from 11:30 a.m. to 1:30 p.m. 
in the Courthouse Complex 
Atrium.  Dona  ons of baked 
goods are being accepted 
the day of the event for the 
bake sale and Not-So-Silent 
Pie/Baked Goods Auc  on.  
Your support of this event is 
appreciated.  

• Meritain will be issuing new 
health insurance cards in the 
next few months.   Changes 
are also in the works for 
on-line access to mymeritain.
com.  Watch your mail for 
important no  ces. 

• The Employee Assistance 
Program is available 24 
hours a day, seven days 
a week.  They can be 
reached confi den  ally at 
1.800.513.6733.  

What li  le, simple acts 
of kindness can you do 
today?
• Put a quarter in a meter, any 

meter, that’s about to expire 
• Leave a copy of a really great 

book you’ve read in a cafe for 
someone else to enjoy 

• Be nice to the customer service 
people who are trying to help 
you with your technological 
diffi  cul  es 

• Tip your restaurant server 
generously. Thank the 
cooks, waitstaff  and bussers 
personally

• Give a warm coat to a 
homeless person 

• Mentor someone 
• Make a dona  on 
• Compliment a stranger 
• Send a box of donuts or bagels 

or muffi  ns to a construc  on 
site 

• Give someone the benefi t of 
the doubt

• Give blood
• Spend some  me with a senior 

ci  zen living alone
• Hold a door open for someone 

or off er to help them carry 
something if their arms look 
full



OSHA Updates Hazard Communica  on Standard
OSHA recently revised its Hazard 
Communica  on Standard to 
align with the United Na  ons’ 
Globally Harmonized System of 
Classifi ca  on and Labeling of 
Chemicals. 

Two signifi cant changes 
contained in the revised standard 
require the use of new labeling 
elements and a standardized 
format for Safety Data Sheets 
(SDSs), formerly known as, 
Material Safety Data Sheets 
(MSDSs). The new label elements 
and SDS requirements will 
improve worker understanding of 
the hazards associated with the 
chemicals in their workplace

As of June 1, 2015, all labels 
for hazardous chemicals will be 
required to have the following 
elements:

• Pictogram: consists of a 
symbol on a white background 
framed in a red border and 
represents a dis  nct hazard(s). 
The pictogram on the label is 
determined by the chemical 
hazard classifi ca  on. 

• Signal word: used to indicate 
the rela  ve level of severity 
of hazard and alert the reader 
to a poten  al hazard on the 
label. There are only two 
signal words, “Danger” and 

Major changes to OSHA’s Hazard Communica  on 
Standard

• Hazard classifi ca  on: Provides specifi c criteria for classifi ca  on 
of health and physical hazards, as well as classifi ca  on of 
mixtures.

• Labels: Chemical manufacturers and importers will be required 
to provide a label that includes a harmonized signal word, 
pictogram, and hazard statement for each hazard class and 
category. Precau  onary statements must also be provided.

• Safety Data Sheets: Will now have a specifi ed 16-sec  on 
format.

• Informa  on and training: Employers are required to train 
exposed workers by December 1, 2013 on the new labels 
elements and safety data sheets format to facilitate recogni  on 
and understanding.  

“Warning.” Within a specifi c 
hazard class, “Danger” is used 
for the more severe hazards 
and “Warning” is used for the 
less severe hazards.

• Hazard statement(s): describe 
the nature of the hazard(s) of 
a chemical, including, where 
appropriate, the degree of 
hazard.

• Precau  onary statement(s): 
describes recommended 
measures that should be taken 
to minimize or prevent adverse 
eff ects resul  ng from exposure 

Newsle  er Commi  ee’s 

Holiday Helping Hands
It’s  me once again to donate new hats, gloves, mi  ens or canned goods.  
Dona  ons will be collected on December 3 and 4 in the Courthouse Complex Atrium, 
Child Support, and at Job and Family Services. 
Just drop off  your item(s) between 11:30 and 1:30 and you will be entered to win $25 in BG Downtown 
Dollars.  Four winners will be drawn from all those who donated.    
Items collected will be donated to agencies assis  ng Wood County residents. 

to a hazardous chemical or 
improper storage or handling.

• Product Iden  fi er: how the 
hazardous chemical is iden  fi ed. 
This can be (but is not limited 
to) the chemical name, code 
number or batch number.

• Supplier Informa  on: name, 
address and phone number 
of the chemical manufacturer, 
distributor, or importer.

If you missed this Bonus Safety 
Subject when it was distributed in 
September, you can fi nd it on the 
Employee website under the Safety 
link.   



Stefen Collins Pargeon
Offi  ce/Posi  on/Years Employed with 
Wood County: Health Department/
Registered Sanitarian/10 years

Date of Birth/Place of Birth: April 11; 
Wood County Hospital

Family Status: Recently married and have 
an amazing 1 year old daughter

First Job:  Ben Franklin Store - Downtown 
Bowling Green

Three Words That Describe Me Best:  
Honest, a planner, and an adventure-
seeker 

Favorite TV Show/Movie: Downton Abbey, 
really anything on PBS

My Oddest Habit: Organizing my life on 
post-it notes

Biggest Fear:  Something happening to my 
kiddo

Things I Can Do Without:  Clu  er, loud 
chewing, dishonest people

If I Weren’t Me Who Would I Be:  a 
Na  onal Geographic photographer

My Three Favorite Possessions:  Photos 
of my loved ones, my travel journals, my 
recipes

How I Spend My Spare Time: Playing 
with my daughter, outside landscaping/
gardening, going on family adventures

Most Notable “On the Job” Experience:   A 
complaint for a restaurant regarding a red 
“hair” found in a customer’s food, when 
I asked to speak with the manager, the 
person appeared with red hair!

UPCLOSE & PERSONAL

Adult Proba  on
Tifanie Keeton 8/5/13

Building Inspec  on
Brian Klakamp 8/6/13

Engineer/Highway Garage
Clayton Pahl 7/29/13

Developmental Disabili  es
Alexander Cliff ord     7/8/2013
Ellen Foos                         7/8/2013
Ka  e Fritz                          7/8/2013
Dianna Lust                      7/8/2013
Ryan Peterson                7/8/2013
Melissa Phillips              7/8/2013
Rebecca Weisfeld          7/8/2013
Jamella Williams          7/8/2013
Lisa Graber                       8/5/2013
Tobias Huber                    8/5/2013
Caroline Keller              8/5/2013
Anthony Kuehling       9/3/2013
Thomas Ward                 9/3/2013
Mary Faw                           9/16/2013
Alyssa Kapelka               9/16/2013
Randall Simons             9/16/2013
Chris  ne Zasada           10/15/2013
Leann Zeislo                  10/15/2013

Health Department
Laura Young 7/16/13
Lindsay Slater 7/22/13
Lana Glore 8/7/13

Job and Family Services
Alisha Zimmerman 9/9/13
Kayla Mogg 9/11/13

Kelsey Launder 9/11/13
Doreen Kreasis 7/22/13
Michael Fuller 8/5/13
Juvenile Residen  al Center
Alyssa Almazan 9/4/13
Michael Creswell  9/16/13
Ryan MacRitchie 8/5/13
Timothy Overly 9/1/13
John Pe   grew 8/29/13
Joshua Scharp 8/29/13
Northwest Community 
Correc  ons Center
Kaylynn Cockrell 8/5/13
Jarret McGraw 8/5/13
Aaron Hoyos 8/26/13
Robert Blecke 8/26/13
Northwestern Water and Sewer 
District
Jamie Mossbarger 7/29/13
Derol George 9/16/13
Chris Paluch 9/30/13
Tom Stalter 9/30/13
Mike Sco   9/5/13
Park District
Tim Feasel 8/12/13
Troy Bateson 8/26/13
Sheriff ’s Offi  ce
Tara Morlock 7/29/13
Nelson Evans 8/5/13
Christopher Reynolds 8/26/13
Kelly Ash 9/9/13
Lance Lawson 9/4/13
Joseph Pauken 9/4/13

 NEW EMPLOYEES

Stefen’s Broccoli Salad
1 lb. broccoli, chopped
1/4 cup dried cranberries
1 onion, diced
20 almonds
1/4 cup vinigare  e dressing 
(like Garlic Expressions)

Mix together and enjoy!



VOLUNTEER OPPORTUNITIES

 Calendar of Events
November
5     General Elec  on Day
7     Group Rep Insurance Mee  ng*
13   Annual Insurance Mee  ngs*
14   Annual Insurance Mee  ngs* 
26   Employee Orienta  on Program
28   Offi  ces Closed - Thanksgiving
29   Non 24-hour Offi  ces Closed

December
3-4    Holiday Helping Hands 
25      Offi  ces Closed - Christmas

January
1    Offi  ces Closed - New Year’s Day
9    Employee Recogni  on Program
20  Offi  ces Closed - Mar  n Luther King Jr. 

*Employee Health Benefi ts Plan

The Good Deed Challenge begins on November 18.  
Get a jump start on helping others by becoming a 
volunteer.  Helping others is a great way learn a new skill, 
be part of the community, gain a sense of achievement, 
fi nd new interests and hobbies, and meet new people. 
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