
ith the Governor’s mask mandate set to end on June 2, County 
offices, with the exception of health care facilities, will no longer 
require employees to don their face masks in public spaces. 

However, while the health order is no longer in place, some common 
sense is still required.  
• Be respectful of personal space for all people.  We don’t view this as 

a complete return to pre-pandemic life.  And if we learned one thing 
over the past year, that is, keep your distance from others.

• Continue to practice social distancing. 
• If you don’t feel well, keep your distance from others.  Go home 

until you feel better.  Over this past year the instance of colds and flu 
dropped dramatically.  This can be attributed to mask use, distancing, 
and hand washing.

• Continue wearing a mask if you feel uncomfortable around others.
At this time, all protective measures (plexi-glass barriers, sneeze guards, 
etc.) installed in offices and departments over this past year will remain 
in place.  
In-person meetings will be managed based on the size of the room. For 
example, the Commissioners will continue to hold public session in the 
Hearing Room, and will allow chair spacing of no less than three feet 
apart.  Virtual meetings will still be used in some situations as well. 
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ANOTHER NEW NORMAL
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Through a new Vaccine On Demand program, Wood County residents 
can schedule COVID-19 vaccines at any location in Wood County for up 
to six people. 
Schedule appointments using the ArmorVax app, at www.ArmorVax.com 
(look for “Vaccine On Demand” as the location) or by calling 419-823-
9512.
After you schedule your Vaccine On Demand appointment, the team will 
contact you to confirm the appointment.
Walk-in COVID-19 vaccine clinics are held every Monday from noon-6 
p.m. at Wood County Health Department.
Walk-ins are welcome at all WCHD vaccine clinics. Locations vary each 
week and can be found at Vaccine.WoodCountyHealth.org. If you wish to 
make an appointment, use the ArmorVax app, go to Armorvax.com, or 
call 419-823-9512.

COVID-19 Vaccinations  

According to the CDC, you should 
still watch out for symptoms of 
COVID-19, especially if you’ve been 
around someone who is sick. 
If you have symptoms of COVID-19, 
you should get tested and stay 
home and away from others.
If you have not been fully 
vaccinated or have not had 
COVID-19 within the past three 
months, you will still need to 
quarantine and isolate if you are 
a close contact or test positive 
yourself.  
COVID-19 vaccines are effective 
at preventing COVID-19 disease, 
especially severe illness and death 
and they also reduce the risk of 
people spreading COVID-19.
What We’re Still Learning
• How effective the vaccines are 

against variants of the virus that 
causes COVID-19. Early data 
show the vaccines may work 
against some variants but could 
be less effective against others.

• How well the vaccines protect 
people with weakened immune 
systems, including people 
who take immunosuppressive 
medications.

• How long COVID-19 vaccines can 
protect people.

As we know more, CDC 
will continue to update our 
recommendations for both 
vaccinated and unvaccinated 
people.



 BIRTHS

 WEDDINGS

Adam Benedict and Lauren Hartsel 
(JFS) welcomed Brooks Alan 
Benedict on February 5, 2021. 
Brooks weighed 7 lbs 15 ounces 
and measured 18 inches long.

Matt and Kelly Persinger 
(Courtroom #1) are the proud 
parents of Avery Jay born on March 
10, 2021.  She weighed 7 lbs. 5 oz. 

Kasey Ellis and Alex Aspacher 
(Health Department) are the 
proud parents of Max Wilson 
Aspacher born March 11, 2021.  
Max weighed 10 lbs. 1 oz. and was 
21 inches long.

Jennifer and Stephen Belt (Sheriff’s 
Office) welcomed Tatum Elizabeth 
on March 28, 2021.  She weighed 7 
lbs and measured 20 inches long.

Paige and Josh Nutter (NWWSD) 
are the proud parents of a little girl, 
Macie Lynn Nutter, born on March 
30, 2021.  Macie weighed 8 lbs 1 oz 
and measured 19.5 inches long.

 RETIREMENTS

Hannah Smith (SWMD) married 
Jason Bumb on March 27, 2021.

Dirk Fenimore retired on January 
31, 2021 with 22 years of service 
as a Deputy with the Wood County 
Sheriff’s Office.  He retired as a 
Corrections Deputy.

Mary Bodey, Court Administrator, 
retired on March 26, 2021 after 30 
years of service. 

Frank McLaughlin, Director of 
the Wood County Child Support 
Enforcement Agency retired for a 
2nd time on March 31, 2021 after 
47 years in public service. Frank 
had been the Director of the CSEA 
since 1993.  Under his leadership 
the agency staff has received 
regular accolades from the State of 
Ohio for their efforts on behalf of 
children in Wood County. 

 KUDOS
The Northwestern Water and 
Sewer District announced that it 
is the proud recipient of the Ohio 
EPA’s Encouraging Environmental 
Excellence for Communities Award 
at the Implementation Level.  The 
District was one of seven Ohio 
Communities to receive the award.  
The program recognizes communities 
for implementing environmental 
stewardship initiatives through 
environmental, economic, and social 
programs and activities.
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The next newsletter meeting is  
Thursday, June 10 at 2:45 p.m.  
in the Commissioners’ Office.  

The deadline to submit information 
for the Summer Edition is July 9. 

 ANNIVERSARIES
James and Carol Graham 
(Courtroom #4) celebrated 30 
years of marriage on February 16, 
2021.

County Commissioners Association  
of Ohio Deferred Compensation:
Joel Smith:  844.446.8658 ext. 23704 
joel.smith@empower-retirement.com    
 
Ohio Deferred Compensation:
Stan Mories: 419.560.0644  
moriess@nationwide.com    

Are you saving enough for retirement?  
Reach out to one of the two deferred compensation programs offered 
to learn how you can bridge your retirement gap.  

The Wood County Auditor’s Office 
saw a lot of retirements early in 
2021- Vicki Clouser: Payroll; 31 years, 
Becky Graber: Budget and BOR Clerk; 
34 years, Judy Dreier: Finance Clerk; 
36 years, and Rick Rosendale: CAFR 
Accountant; 35 years. With their 136 
combined years of service, these 
four individuals helped the Auditor’s 
Office achieve high marks in financial 
audits and receive numerous 
excellence in accounting awards from 
the State of Ohio. Their hard work 
and dedication to their positions here 
will be missed.

Visit OPERS.org to learn 
more about the “Retirement 
Gap”.  There you will find the 
Retirement Gap Calculator 
to help you determine the 
difference between the income 
you will need during retirement 
and income you will receive 
from your pension.  It’s never 
too early to start saving!



Wellness Programs encourage you to challenge 
yourself to be fit. 
Each quarter new wellness challenges encourage employees 
to better their health and well-being.  These challenges allow 
employees to set their own goals to accomplish their personal 
wellness objectives.   

Challenge options for the Spring Wellness quarter are Eat Clean and 
Stand Up for Heart Health. 

In addition to the challenge tracking log, the employee website 
has a list of eligible virtual events from OSU Extension and the 
following KEPRO EAP On-Demand Seminars: 
• The Steps to Financial Security 
• Addressing Anxiety in an Uncertain World
• Building Healthy and Happy Relationships • Available June 15

You can log into these seminars and others at www.eaphelplink.com 
using Company Code:  WEBEAP. 

Coming up for the Summer Quarter (July to September) are the Stretch 
& Flex or Make/Break the Habit Challenge options along with three new 
EAP on-Demand Seminars.
• Maximize Your Summer Break:  Available July 20
• Raising Confident Children: Available August 17
• Switch to Being More Present: Available September 21 

Don’t forget you can earn a deductible credit for your participation in the 
Wellness Programs. The first step is to complete the Know Your Numbers 
Wellness Awareness Screening.  After that, just complete one challenge 
and one event each quarter to earn a $25 Deductible Credit on your 2022 
Medical Deductible up to $100.  See the 2021 Summary Plan Description 
for full details. 

Are you up for a challenge? 
Looking for ways to save 
money?
Make the switch to the 
Prescription Savings Program and 
see how much time and money 
you can save!

Get up to a 90-day fill for only $5. 
That’s a member savings of up to 
$520 a year on a Tier 2 medication.  
To utilize the program, the member 
must transfer primary care to the 
Wood County Community Health 
Center.  But don’t worry, you can 
still keep your specialist.  

See the insurance page on the 
employee website or the 2021 
Summary Plan Description for full 
details.  

Not quite ready to make the 
switch to the Community Health 
Center? MyDrugBenefit (formerly 
RxEOB) provides participants 
with access to their prescription 
histories, a drug lookup tool, cost 
comparisons, drug information, 
and a pharmacy locator.

While the drugs in the list can be 
alternatives for one another, your 
specific dosage requirements must 
be determined by your doctor.

If you are new to MyDrug Benefit, 
log in from the link provided 
on the insurance page of the 
employee website. This will 
ensure that you are receiving the 
information specific to the Plan.  
See page 7 for updated news 
regarding the MyDrugBenefit 
program. 

Need to sharpen your 
computer skills?  

Computer training is available at 
no cost through LinkedIn Learning 
(previously known as Lynda.
com).  This online training service 
provides access to thousands 
of online courses on everything 
from computer programming to 
podcasting to web design. All you need is a library card.  

Learn more at wcdpl.org under the Research tab: LinkedIn Learning.  
A link is also available from the Training page on the Employee Website, 
www.woodcountyohio.gov/employee.



What is the Employee Assistance Program 
(EAP) and how does it work? 
The EAP provides support when 
you need it. Receive up to five free, 
confidential counseling sessions, 
per issue per year.  
Everyone has their own perception 
of the EAP.  Yes, one of their 
main functions is to help support 
employee’s mental well being, but 
the County’s current EAP provider, 
KEPRO, offers so much more 
including: 
• Personal Wellness
• Legal & Financial Consultation
• Child & Adult/Elder Resource  

& Referral Services
• Work Life Balance & Referral 

Services
If you would like to seek services 
from the EAP, just call the toll free 
number.
PERSONAL WELLNESS
The EAP can help with goal setting, 
building resiliency, managing stress, 
improving coping techniques, and 
enhancing relationships.

LEGAL & FINANCIAL CONSULTATION
The EAP makes it convenient and 
reduces the financial costs related 
to obtaining legal assistance 
by providing a free 30 minute 
in-person or telephonic legal 
consultation with a local attorney, 
with a 25% reduction in fees if 
you choose to retain the attorney.  
Areas of law include adoption, 
child support, guardianship, traffic 
violations, divorce, custody and 
visitation, bankruptcy, estate 
planning and more. Information on 
wills is also available. 
Financial services include 
consultation and referrals for 
financial planning, budgeting, tax 
questions and planning, and credit 
issues. 

CAREGIVER SERVICES
The EAP can provide resources and 
referral to help you find child care 
as well as care for aging parents. 

WORK LIFE BALANCE

The EAP can also help with 
daily living services to help find 
resources for your pet, education 
planning, and basic household 
needs. 

EAPHELPLINK.COM
Your EAP Online Resource

• 8,000+ research articles

• Healthy living resources

• Self assessments and personal 
plans for interpersonal and 
workplace topics

• Online trainings

• Streaming audio and video

• Monthly topical webinars

• Legal & Financial Resources

• Home Improvement

• Consumer Savings Center

YOUR EAP On Demand
Toll-Free: 1-800-607-1522
WWW.EAPHELPLINK.COM
CODE: WEBEAP
Live & Recorded Webinars 
Online Calculators
Savings Center
Educational Articles

BE ALERT BEHIND  
THE WHEEL
Avoid being a distracted driver. 
To be a defensive driver people 
should follow the 4 “A’s” of driving:
1. Anticipate.   

Drivers must remain alert 
at all times to what is going 
on around them and in the 
distance ahead.

2. Adjust.  
Drivers must continually adjust 
to changing circumstances. 
The extremely changing 
nature of driving requires 
constant attention to detail and 
adjustment.

3. Assume Nothing.  
Drivers should take nothing for 
granted.

4. Allow No Distractions.   
Drivers need to stay focused 
on their job of driving safely 
and arriving at their destination 
without incident.

If you are involved in an accident 
or receive a traffic violation, you 
are reminded to complete the 
Traffic Violation/Accident Notice 
by the next working day per the 
Motor Vehicle Policy.  This form 
is available under the Forms page 
of the employee website.  As 
a reminder, you only have one 
driving record.  

BOMB THREAT AID 
CARD UPDATE
All phones should have an updated 
yellow Bomb Threat Aid Card 
under/near them.
A bomb threat can be received at 
any random number.  The Bomb 
Threat Aid card is designed to aid 
during the phone call to gather 
information related to the call.
If you receive a bomb threat, dial 
911 to report the incident.  The 
previously noted ext 1111 is no 
longer in service. 



The Sheriff’s Office found itself in 
a quandary recently when firearms 
had outgrown storage capacity in 
the property room.  

The Office is often ordered by 
the local courts to take firearms 
for safe keeping, including firearms 
from households, until the court 
case is adjudicated.  Often times 
the firearms are returned to 
the owner or court ordered for 
destruction or sale.  Sometimes 
these cases take months or even 
years to adjudicate resulting in a 
stock pile of guns in the property 
room.  This makes inventory and 
protection of wood stocks and 
blued barrels from scratches 
difficult.  In addition, there are 
gun cases that take up additional 
space.  

Photo left to right: Buildings and 
Grounds employees Bill Pultz, Kyle 
Donaldson, Steve Blausey, and Greg 
Keiffer with Sheriff Wasylyshyn

Buildings and Grounds Staff Provide Creative Solution  
for Gun Storage at the Sheriff’s Office 

Facilities Director Steve Blausey 
was contacted for ideas on what 
could be purchased to improve 
and enhance the ability to store 
and better protect the firearms 
cared for by the Sheriff’s Office.  
Steve assessed their needs and 
quickly produced a rough sketch 
of an idea he had. His idea was to 
build a gun case large enough for 
the increased amount of guns and 
room for gun cases.  

To keep the costs down, Steve 
used black oak from an oak tree 
that was felled two years ago 
from the Courthouse lawn and an 
old daybed metal frame he had 
sitting around his house.   Steve 
and his crew worked on and off 
between their other demands and 
responsibilities for two months.   

Because of security purposes, 
the gun case had to be built at the 
fuel facility maintenance building 
with the ability to take it apart 
and reinstall once placed into the 
property room.  

The final product holds 168 guns 
with dividers below for the storage 
of gun cases or additional guns in 
the future if necessary.  The gun 
case is also on castors so that it can 
be easily moved if the need arises.
It is the new center piece of the 
Sheriff’s Office and unfortunately 
never to be seen by the public.  

During a recent recognition 
ceremony  Steve was quick to 
give his employees the credit for 
building this masterpiece and 
when he was told it didn’t need to 
look so good because no one will 
see it, Steve replied, “ no one else 
may see it or know what it looks 
like but I do.”  

The Sheriff’s Office would like 
to thank Steve and all of the 
maintenance employees for the 
pride, dedication and service they 
provide to the Sheriff’s Office on 
a daily basis. In order to provide 
the excellent quality of service 
that our county residents deserve, 
the Sheriff’s Office  believes we 
are all essential regardless of job 
assignment within the county.



136 YEARS OF SERVICE 

Rick Rosendale, Judy Drier, Becky 
Graber and Vicki Clouser retired at 
the end of February 2021.  Judy is 
retiring with 36 years, Rick with 35 
years, Becky with 34 years, and Vickie 
with 31 with a total of 136 years of 
service. 

Office positions...
Judy: Accounts Payable Clerk 
Rick:  Audit/Financial Reporting 
Accountant
Becky:  Budgetary/Board of Revision 
specialist
Vickie:  Payroll Clerk
Places of birth?
Judy: Toledo Ohio
Rick:  Findlay Ohio
Becky:  Bowling Green Ohio
Vickie:  Findlay Ohio
Family Status?
Judy:  Single
Rick:  Married with horses
Becky:  Single
Vickie:  Widow, 2 Sons,  
2 Daughter-in-laws, 5 Grandkids
First Job?
Judy: BGSU Tech Depart Receptionist
Rick:  Farming
Becky: Howard Johnson – 
Housekeeper
Vickie:  Dairy Queen
What describes me best?
Judy:  Reserved, diligent with work 
responsibilities
Rick:  Good Listener
Becky:  Happy (most of the time)
Vickie:  Happy
Favorite TV shows?
Judy:  METV 
Rick:  The Voice/Tombstone
Becky:  Hallmark Movies
Vickie:  Hallmark Movies

Upclose &  
PERSONAL

Oldest Habit?
Judy: Drinking pop
Rick:  Twisting wedding band
Becky:  a clean desk, too many 
stacks of paper and I feel 
discombobulated, I am a Virgo after 
all.
Vickie:  Being a list maker
Best Vacations?
Judy:  Florida, friends, pool, Beach, 
boat riding
Rick:  Disney World
Becky:  Alaska
Vickie:  California
Who is your Hero?
Judy:  God
Rick:  My Dad
Becky:  My Dad
Vickie:  Anyone who is kind to 
others
How do you spend your spare 
time?
Judy:  Watch METV old shows and 
enjoy time with dog Piper and 
family
Rick:  Farming and Horse Shows
Becky:  Taking care of my mom and 
Working a part time Job
Vickie:  With family, friends and 
hobbies

Most notable “On the Job” 
experience?
Judy: remembering how times 
have changed… typewriters are 
obsolete…no more carbon paper… 
computers have changed things so 
much
Rick:  Sharing laughs with the 
work wife and Roger and I seeing 
Matt getting almost run over by a 
bicycle.
Becky:  On my 50th b-day couldn’t 
go on a planned trip to Hawaii so 
when I came in they had a tiki hut 
set up with all the trimmings.
Vickie:  Rick bringing in my 
birthday cake the first year I 
was here.  It wouldn’t cut and 
I thought boy he had a failure.  
Here he had a frosted over a top 
of a piece of sponge.  I even tried 
a sharper knife.  
There are a lot of memories these 
four will take with them and they 
will be missed in the Auditors 
office.  We wish them the best 
in all their new adventures and 
hope they keep making happy 
memories in their lives.  

Photo left to right: Becky Graber, Judy Drier, Vickie Clouser, Rick Rosendale



ALCOHOL, DRUG ADDICTION AND 
MENTAL HEALTH SERVICES 
LAURA FULLENKAMP 01/04/21

CLERK OF COURTS 
GRACE MANCUSO 3/22/21

COMMISSIONERS’ OFFICE 
ASHLEY POVENMIRE 1/11/21

COURTROOM #2 
DAWN ELLERBROCK 01/19/21

COURTROOM #4 
JOLENE EDGAR 04/12/21

HEALTH DEPARTMENT 
LISA FROST 01/05/21 
GAYTSDALIA OTLEY 02/03/21 
THERESA PAUL 03/29/21

JOB AND FAMILY SERVICES 
STEPHANIE DUNCAN 03/01/21 
ALISSA SPANGENBERG 03/15/21

JUVENILE COURT 
A.J. PAULUS 01/04/21 
AUDREY HERROON 02/22/21

JUVENILE RESIDENTIAL CENTER 
JOSHUA PETERSON 03/16/21 
SELINA RODRIGUEZ 03/18/21 

NORTHWEST COMMUNITY 
CORRECTIONS CENTER 
JACOB HARRIS 01/11/21 
MEGAN CASEY 03/30/21

PARK DISTRICT 
SONJA JENNINGS 03/01/21 
EMMA TAYLOR 03/29/21

NEW 
EMPLOYEES

INSURANCE UPDATE
COVID-19 Update

Coverage for COVID-19 vaccines at no cost sharing to members is 
available through the medical or prescription drug benefit through June 
30, 2021.  After this date, copayments, deductibles,  
co-insurance, etc. will apply.

Mail Order Program

Wood County has a new mail order prescription vendor effective April 1.  
Postal Prescription Services (PPS) can be reached at 1.800.552.6694 or 
online at www.ppsrx.com.   

Delta Dental Introduces Member Portal

Employees can get 24/7 access to important information regarding 
their dental benefits through a secure online tool for access to eligibility 
information, current benefit information, claims information and more. 
Members can also sign-up to receive electronic delivery of Explanation 
of Benefits (EOB) statements.  Visit memberportal.com to log-in.  (If you 
have a current Consumer Toolkit account, your username and password 
will work for the Member Portal, otherwise, click the “Sign up!” link to 
register.  For additional support call Toolkit Support at 866.356.0301.

Wellness Program Reimbursement Programs

The Fitness Reimbursement deadline is July 15 for visits completed 
from January 1 to June 30.  As a reminder, you must meet the 30-visit 
minimum to qualify for reimbursement.  Those with 60 visits may qualify 
for the higher reimbursement level. Remember, only one visit per day 
will count for utilization purposes. See the Summary Plan Description and 
Employee Website for additional information. 

With the opening of many community swimming pools this summer, 
the Summer Swim Reimbursement Program returns.  This program 
provides reimbursement for members who utilize local community 
swimming pools between Memorial Day and Labor Day.  Members with 
20 visits may request reimbursement of up to $50 per member (limited 
to three family members not to exceed $150 maximum).  Only one visit 
per day counts for utilization purposes. The Reimbursement Form for 
this program is available on the Employee Website under the Wellness 
Program link. 

RxEOB Transitions to MyDrugBenefit

Starting June 2, 2021, MyDrugBenefit (previously known as RxEOB) will 
be available for members to access information regarding prescription 
medications. This tool can be used on computers, tablets, and mobile 
devices for the following:  

• View your pharmacy claims history

• Add medicine to your “cabinet”, a list of active medications added 
from your recent claims, or manually added by the member

• Research drug costs based on your benefits - offers therapeutic 
alternatives which could provide cost savings for you and the Plan

• View your benefit information

A link to MyDrugBenefit will be  
available from the Employee Website 
along with a Quick Start Guide. 

If you had a previous user name for 
RxEOB, you will need to re-register 
under MyDrugBenefit to gain access. 

�|��MyDrugBenefit



 Calendar of Events
June
2 Manager 201 Training: JFS 

18 In-Person Department Head 
Meeting - JFS Annex

30 HR Skill Sharpening Session

July
5 Offices Closed - 4th of July Holiday

13 Blood Drive

22 HR Group Meeting

28  HR Skill Sharpening Session

29 Employee Orientation Program

EMPLOYEE PICNIC AND 
SAFETY FAIR
Unfortunately, this year’s Employee 
Picnic and Safety Fair has been 
cancelled.  If you have questions you 
wanted to ask at the event, feel free 
to reach out directly to the vendors.  

Plans are already underway for 
the 2022 event.  Watch for more 
information.  

Donate at an upcoming blood drive in the Alvin L. Perkins Atrium. 
Register at redcrossblood.org using Sponsor Code:  woodcoemployees.   
 
The next County Blood Drive is scheduled for July 13, with additional 
drives scheduled in September and November.  
 
All donations are being tested for COVID-19 antibodies.  

SAVE THE DATE:  
VETERANS MEMORIAL 
RE-DEDICATION 
The new Veterans Memorial is 
scheduled to be re-dedicated 
on Saturday, September 11, 
2021.
Maintenance staff have 
been busy prepping the area 
for installation of the new 
memorial on the west lawn of 
the Courthouse. 
It’s also not too late to 
donate to the memorial.  
Learn more by visiting the 
County’s website, www.
woodcountyohio.gov, under 
the Veterans Memorial Project. 

F R J R U T E E U J H H Y R O
M I T B A C C P E R S O N A L
W X N F N F A X W E S B J Z Q
Y R W A P G R Y Y S E C T Y M
Q C L N N Z Z Y O O N O I N H
S A S I J C B V J U L B P B G
B C H R T Y I C S R L B N N K
T E G D U B W A Z C E R I V W
V K I S M R V Y L E W P M S W
K L B Z L I X O Y S O G O S A
I Z R P N A D P Y C C L P E C
Y N B G K A O G S Q N L E R X
I B S Y K Q I G I I Z X M T J
E C Q V B G O Q J W P B M S M
D T F L L M M P U P H E Q I O

BALANCE
WELLNESS
PERSONAL
FINANCIAL     
RESOURCES

EMPLOYEE ASSISTANCE PROGRAM
At any moment, it is 
estimated that nearly 50 
percent of individuals are 
experiencing challenges like 
financial stress, relationship 
problems, or addiction.  
The EAP is here to help you 
during those challenges 
and offer virtual visits. Call 
1-800-607-1522 for free, 
confidential support.

SAVINGS
BUDGET
GOALS
STRESS
COPING 


