
ugust is set aside as National 
Child Support Awareness 
Month, a campaign aimed 

to spread awareness about child 
support services.  
The Wood County Child Support 
Enforcement Agency promotes 
the well-being of children by 
facilitating the delivery of financial 
and medical support. The Agency 
works to locate non-custodial 
parents; determine paternity 
and support obligations; collect 
and enforce support orders; 
and provide case management 
services.
The Wood County CSEA was 
recognized by the Office of Child 
Support for “Best Performance in 
Collections on Current Support 
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AUGUST IS CHILD SUPPORT AWARENESS
MONTH
A for Federal Fiscal Year 2020” in 

the Medium Caseload division 
for the State of Ohio as well as 
“Best Overall Performance”. They 
continue to be a top performer 
each month in current support 
collections. In 2020, Agency 
collections totaled $20,463,561.69 
with 5,816 Wood County children 
served.
Since its establishment in 1988, 
Child Support has been a stand 
alone entity. In January 2021, a 
plan was submitted to the Ohio 
Department of Job and Family 
Services requesting a change 
in designation to transfer child 
support enforcement to the 
Department of Job and Family 
Services.  

Effective April 1, 2021 the CSEA 
joined Job and Family Services under 
Director Dave Wigent, following the 
retirement of CSEA Director Frank 
McLaughlin in March. Services will 
continue to be provided in their 
current locations for both Child 
Support and Job and Family Services. 
Many counties have moved to this 
model over the years for more 
efficient operations and cost savings.

Photo:  Job and Family Services staff wear green on August 4 in honor of Child Support Awareness Month.



 BIRTHS

 WEDDINGS

Joel and Shawna Hartman (Job 
and Family Services) welcomed 
Andie Kay Valentine on April 7, 
2021.  Andie weighed 5 lbs 14 oz. 
and measured 18 3/4 inches long.

Ryan and Chrissa Crouch (Job 
and Family Services) are the 
proud parents of a little boy.  Milo 
Callum was born on April 16, 2021 
weighing 10 lbs. and 11 oz.

Josh and Stacy Willis (Job and 
Family Services) had a baby girl, 
Cora Jeanne on May 13, 2021.  
She weighed 8 lbs. 4 oz. 

Kevin and Maureen Kukay (Job 
and Family Services) had a baby 
girl, Camille Rose on May 17, 
2021 at 12:06 pm.  She weighed  
7 lbs, 5 oz.

Elizabeth Cappelletty 
(Northwestern Water & Sewer 
District) and husband Matt 
welcomed a son, Carmine James, 
on June 30, 2021.  Carmine 
weighed 8 lbs 4 oz. and measured 
21 Inches long.

 RETIREMENTS

Sarah Lulfs (Law Library) wed 
Daniel Renda on May 15, 2021.

Board of Developmental Disabilities
• Patricia Peters retired after 31 

years in the Service and Support 
Department, most recently as an 
Employment Navigator.

• Donna Powers retired with 13 
years as a School Paraprofessional 
with the Woodlane School.

• Laura Peterson retired after 
serving 10 years in the Service 
and Support Department, most 
recently as a Medicaid Specialist. 

Building Inspection
• Mark Meyer, Master Plans 

Examiner, retired on July 6, 2021.
Buildings and Grounds
• Tim Sarver, Maintenance 

Worker II, retired on July 30, 
2021 with 15 years of service. 

Dog Shelter
• Nora Davis, Deputy Dog 

Warden, retired on July 31, 2021 
with 24 years of Wood County 
service.

Engineer - Highway Garage
• Anthony Hernandez, Highway 

Worker 2, retired on May 27, 
2021 with 46 years of service.
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Comments and suggestions  
are always welcome.  

Email:  newsletter@co.wood.oh.us

The next newsletter meeting is  
Thursday, August 19 at 2:45 p.m.  

via Microsoft Teams.  

The deadline to submit information 
for the Fall Edition is October 8. 

 ANNIVERSARIES
Harold and Kim Alcock (Clerk of 
Courts) celebrated 25 years of 
marriage on June 15, 2021.

YOUR On Demand
Employee Assistance 
Program (EAP)
Toll-Free: 1-800-607-1522
WWW.EAPHELPLINK.COM
CODE: WEBEAP
Live & Recorded Webinars 
Online Calculators
Savings Center
Educational Articles

Visit the employee website  
to view a video highlighting 
available EAP services.

COVID-19 UPDATE:  Masks & Physical Distance
Signs have been placed at all entrances to County Buildings stating that 
all people are strongly encouraged to wear a mask in all public areas in 
County buildings.  People will be required to maintain 6 feet of physical 
distance from other people.
Within all Commissioners’ Departments, 6 feet of physical distance shall 
be maintained between all people if they are unmasked.  If people are 
less than 6 feet apart, mask use (covering mouth and nose) is required.
Individual County Offices may require masks immediately – Please be 
prepared.
Unfortunately this will likely be a short-lived order as we expect the case 
rate to rise rapidly in the next couple weeks.  If the County reaches 100 
cases per 100,000 people, masks will be mandated in County Buildings.
Getting vaccinated is the best way to protect yourself and others from 
COVID-19. Even with the Delta variant, only a small proportion of fully 
vaccinated people get infected. When they do, most of these cases are 
mild.  
By applying all the tools we have—getting vaccinated, masking, 
distancing and limiting indoor gatherings—we can reduce the spread 
of COVID-19 in Wood County. Stay informed by checking the Health 
Department website, woodcountyhealth.org, for updated information 
and please do your part to help protect our community.  



Challenge Yourself with Wellness Programs:  Earn a Deductible Credit!

In addition to consistent and 
reliable attendance and performing 
the essential functions of their 
positions, employees have many 
other responsibilities. 

The Employee Handbook and 
various policies note several items 
that employees are responsible 
to report.  These reporting 
requirements help protect 
employees as well as the County. 

As noted in the Handbook, 
employees hold their position 
during “good behavior and efficient 
service.” Employees as well as 
Supervisors have a responsibility 
to report to their immediate 
supervisor any incident or conduct 
they believe is inappropriate 
and/or in violation of County 
policies and procedures including 
incidents actually observed, 
reported by citizens, reported by 
staff or suspected due to other 
facts.  Employees charged with 
a misdemeanor or felony must 
immediately notify their supervisor 
and provide a copy of the 
complaint per policy. 

Anyone involved in a workplace 
accident/injury or who is a 
witness to a workplace accident/
injury must complete an Accident 
Injury Investigation Report. These 
reports help identify safety risks 
and trends.  Any incident must 

Employees Have Responsibilities Too
be reported to the supervisor 
promptly, but no later than the end 
of the employee’s work shift.  

The Motor Vehicle Policy  
requires employees to report 
any motor vehicle accidents, 
traffic citations, arrests or license 
suspensions regardless of when 
the incident occurred on a Traffic 
Violation/Accident Notice.  After 
all, an individual only has one 
driving record. 

Employees engaged in 
secondary or self/employment 
must have a Notification of 
Additional/Self Employment or 
Board/Commission Service form on 
file.  This information helps identify 
if the positions are compatible 
with one another. 

The Use of County Property 
Policy states that malfunctioning, 
damaged, defective or lost County 
property shall be immediately 
reported to the supervisor.  

The Unlawful Discrimination 
Policy states employees subject to 
unlawful discrimination or sexual 
harassment or those who have 
knowledge of discrimination shall 
immediately report the conduct in 
writing to their supervisor. 

While romantic relationships 
among coworkers are not 
prohibited, employees have 
a responsibility to report on-

going romantic 
relationships 
with other 
employees in 
their workplace 
so that the Appointing Authority 
can determine if a conflict 
exists between the employees’ 
performance and the personal 
relationship. 

The Drug Free Workplace Policy 
requires employees to notify their 
supervisor of any prescription 
or non-prescription medications 
being taken which may impair the 
employee’s judgment, coordination, 
or any other sensory ability 
necessary to perform job duties.  
Written medical documentation 
is required for such prescription 
medications. Reasonable 
accommodations will be made 
when possible.

In addition, employees must 
also report changes to personal 
information to their payroll officer 
within seven days of the change. 
Changes include a new address, 
name, telephone number, marital 
status and other information 
that may affect employment and 
insurance records.

For more information refer to 
referenced policy in the Employee 
Handbook. If in doubt if a policy 
applies to you, ask a supervisor or 
call HR.

Each quarter new wellness 
challenges encourage employees 
to better their health and well-
being.  These challenges allow 
employees to set their own goals 
to accomplish their personal 
wellness objectives.   

The Summer Quarter (July to 
September) challenges include 
the Stretch & Flex or Make/Break 
the Habit Challenge options along 

with three new EAP on-Demand 
Seminars.
• Maximize Your Summer Break
• Raising Confident Children: 

Available August 17
• Switch to Being More Present: 

Available September 21

You can log into these seminars 
and others at www.eaphelplink.
com using Company Code:  
WEBEAP. 

OSU Extension also offers virtual 
programs to help you along your 
wellness journey.  The full program 
schedule and registration links are 
available on the employee website 
under the Wellness tab.
Don’t forget you can earn 
a deductible credit for your 
participation in the Wellness 
Programs.  See the 2021 Summary 
Plan Description for full details. 



FAMILY MEDICAL 
LEAVE ACT
Common Questions  
& Answers
The Family Medical Leave Act has 
been around since 1993, but yet 
is still a source of confusion for 
employees. Sure everyone knows 
it helps when you have a baby, but 
what other times does FMLA come 
into play?  

You may be faced with a serious 
health condition that causes you 
to miss work, whether your own 
or to care for a family member.  
FMLA provides up to 12 weeks of 
job-protected time off for eligible 
employees.  To qualify for FMLA you 
must have worked for Wood County 
for one year and worked 1,250 
hours in the preceding 12 months.

As long as you are able to return 
to work before you exhaust your 
FMLA leave, you must be returned 
to the same job (or one nearly 
identical to it).  This job protection 
is intended to reduce the stress that 
you may otherwise feel if forced to 
choose between work and family 
during a serious medical situation. 

 Also while on FMLA, your 
employer must continue your 
health benefits as if you were not 
on leave (you may be required 
to continue to make any normal 
employee contributions). 

To help better understand how FMLA works, here a few common questions 
and answers in regards to FMLA.  For additional information refer to the 
FMLA section in the Employee Handbook. 

Do employees have to specifically request FMLA leave in order to be 
entitled to it?  
A: No. Employees seeking FMLA leave need not specifically ask for it. The 
responsibility of the employee is to give the employer enough information 
to determine if the leave falls within FMLA eligibility. At that point, it is the 
employer’s obligation to inquire further in order to decide whether the 
leave truly is covered or not. 

This may include requesting certification from a health care provider. If 
requested, employees have an obligation to return the information within 
an established timeframe. 

Is the FMLA paid or unpaid?
A. Wood County requires all available paid leave and benefits to run at the 
same time as FMLA. 

The leave must qualify for the leave requested.  FMLA does not 
automatically mean you can use your sick leave.  For example, an adoption 
may not meet the definition for sick leave use so vacation, comp time or 
unpaid leave may be used.

What information must an employee give when providing notice of the 
need for FMLA leave?  
A. The employee must provide “sufficient information” to make the 
employer aware of the need for FMLA leave and the anticipated timing and 
duration of the leave. 

Depending on the situation, “sufficient information” may include that 
the employee is pregnant or has been hospitalized overnight; that a 
medical condition renders a spouse, parent, or child unable to perform 
daily activities; whether the employee or the employee’s family member 
is under the continuing care of a health care provider; or has been to the 
doctor multiple times for a condition that incapacitated the employee for 
more than 3 days in a row; that a spouse, parent, or child is on active duty 
in a foreign country and that the requested leave is needed because of this 
deployment; or that a family member is a covered service member with a 
serious injury or illness. 

Where an employee seeks leave due to a FMLA-qualifying reason for 
which the employer has previously provided FMLA-protected leave, the 
employee must either specifically state the qualifying reason for leave or 
the need for FMLA leave. 

Once your employer is aware, they have a responsibility to provide you 
with notice of your eligibility. 

What if I do not want to invoke FMLA? 
A.  It is often misunderstood that FMLA is like an accrual that may be 
“banked” and used at the employee’s discretion. 

Actually, FMLA allows (and arguably requires) an employer to designate 
qualifying leave as FMLA-covered even though an employee may not want 
to “use” FMLA leave.  

Even though not requested by the employee, FMLA may be invoked 
by the FMLA Administrator.  Failure to comply with requests may be 
considered insubordination and subject the employee to disciplinary action.

If you need leave unexpectedly, 
you MUST inform your employer as 
soon as you can.  You must follow 
your employer’s usual notice or 
call-in procedures unless you are 
unable to do so (for example, if you 
are receiving emergency medical 
care).
Also note that not all FMLA leave 
qualifies as sick leave.  Refer to 
the Sick Leave policy to see what 
qualifies for sick leave use. 



County Commissioners Association of Ohio Deferred Compensation:
 
 Joel Smith

844.446.8658 ext. 23704 or 419.270.9035 
 joel.smith@empower-retirement.com  
 Wood County Group Id/Plan No:  340001-01
 Plan Enrollment Code:  BnbU4Djp (Expires 10/1/21 
      www.ccao.457.com

Ohio Public Employees Deferred Compensation:
    
   Stan Mories: 419.560.0644    
      Ohio457.org or use the QR code 
   moriess@nationwide.com    

It’s not too late to start saving for retirement!
Your pension is not designed to replace 100% of your pre-retirement 
income.  Deferred Comp can help bridge the retirement gap. You chose 
the amount of money you want to save, and contributions may be 
collected on a pre-tax basis and are automatically deducted from your 
pay check.  Making it easier to plan, save and budget.  Enroll on-line or 
contact a representative. 

Reach out to one of the two deferred compensation programs offered 
to learn how you can bridge your retirement gap.  Even after you retire 
or separate service, you can keep your account in place with access to 
program resources. 

Both programs offer secure virtual meetings during the pandemic.  
Please note that they will request some personal information in order 
to conduct a virtual meeting.  If you are uncomfortable providing this 
information during a secure virtual meeting, you are encouraged to 
provide this information via an employee prompted phone call or 
request an in-person visit. 

Visit OPERS.org to learn more about the “Retirement Gap”.  There 
you will find the Retirement Gap Calculator to help you determine the 
difference between the income you will need during retirement and 
income you will receive from your pension.  

INSURANCE UPDATE
Watch for the information on the 
annual Spousal and Dependent 
Certification for the Employee 
Health Benefits Plan.   The forms 
are required if you are looking 
to have a spouse on the Plan 
as primary or have an overage 
dependent seeking vision or 
dental coverage.  Certification 
forms are due to your Insurance 
Group Representative by 
September 15.

Recently been placed on a 
maintenance medication by 
your physician?  See how much 
money you can save by switching 
to the Prescription Savings 
Program.  To utilize the program 
you must transfer primary care 
services to the Wood County 
Community Health Center.  This 
grants members full access to 
the Center’s on-site, full service 
pharmacy.  Members can still seek 
treatment from any specialist they 
see.  2020 Employee Recognition Scheduled for Nov. 9

The 2020 Employee Recognition Program that was postponed in January 
2021 due to the pandemic has been rescheduled for November 9 at 9:30 
a.m. in the Alvin L. Perkins Atrium.  

Employees scheduled for recognition of their completed service in 2020 
were listed in the Winter 2021 edition of ‘Round the Courthouse Square.  

As of now, the 2021 Employee Recognition Program will be held in January 
2022. Additional information will be forthcoming. 

If you happen to receive an email 
that looks like a phishing attempt, 
clicking this button will give you 
the opportunity to report the 
email to the IT Department and 
delete it from your mailbox.  You’ll 
receive a pop-up confirming that 
you want to report the email and 
another to thank you for reporting 
the email. 

PHISH 
ALERT FOR 
OUTLOOK



BE A CHANGE MAKER
Every day, in all corners of our community, 
individuals struggle with hard to ignore 
obstacles: Hunger. Homelessness. 
Addiction. Unemployment. 
United Way offers hope by finding 

solutions to surround our most critical problems. With your support, 
United Way is changing the story of many -- together we are the 
problemsolvers, the hand raisers, the game changers.
Pledge cards will be distributed in the coming month.  Please consider 
making a donation to join thousands of committed individuals serving 
as passionate champions for positive local change. Your gift fuels actions 
that improve lives, lift up our neighborhoods and make success an option 
for everyone.
Payroll deduction is available and is collected the second pay of the 
month beginning in January 2021. 

United Way in Wood County works 
hard to make finding help simple 
and seamless. 
Whether it’s an easy phone 
number to call for help or putting 
on a community forum for service 
providers to connect programs, we 
work to improve experiences. Here 
are a few ways we help:
• United Way 2-1-1 is a free, 

24/7, 356-day health and 
human service resource 
available to anyone in Lucas, 
Ottawa or Wood County. 
To get in touch with a 2-1-1 
Community Resource Advisor, 
simply dial two, one, one; text 
your zip code to 898-211; or 
visit the link above for instant 
online messaging.

• United Way in Wood County 
advocates for residents through 
local coalitions including:
• Wood County Family and 

Children First Council
• Wood County Early 

Childhood Task Force
• Wood County Safety Council

• United Way in Wood County 
plays a leadership or convening 
role on many local coalitions 
including:
• Wood County Continuum of 

Care (Project Connect event 
committee)

• Food Pantry/Food Insecurity 
Resources Group

• A nonprofit Community 
Partners networking group

When you make an undesignated 
gift, you support United Way 
funded partners and programs. 
Through United Way you can 
also designate your dollars to any 
501(C)3 organization or another 
United Way.  Just note your 
preference on the pledge form.  



BUILDING INSPECTION 
Erika Anderson 6/07/21
CLERK OF COURTS 
Michelle Karns 6/14/21  
Jean Smith 6/28/21
ENGINEER’S OFFICE 
Hannah Johns 5/17/21 
Zachary Breece 6/07/21 
Caleb Johnson 6/09/21 
Skyler Anderson 6/21/21 
Jacob Baker 6/21/21 
Caleb Plouck 6/21/21
HEALTH DEPARTMENT 
Michelle Walker 4/19/21
INFORMATION TECHNOLOGY 
Tony Simon 6/07/21
JOB AND FAMILY SERVICES 
Heather Wonnell 4/19/21 
Melissa LaFountain 5/24/21
JUVENILE RESIDENTIAL CENTER 
Lexi Bronston 4/20/21 
Callen DeLuca 4/20/21 
Sydney Moore 4/29/21 
Allison Roach 5/11/21 
Paige Craft 5/17/21 
Michelle Errett 5/17/21 
Aliyah Lofties 5/25/21 
Sydney Epperson 6/10/21 
Nathan Jacobs 6/10/21 
Aislynn Ward 6/21/21 
Johniese Jackson 6/28/21

NEW 

ANN GUCKER
Office/Position/Years with County: 
Juvenile Court/Director of Clerical 
Services/34 Years
Date of Birth/Place of Birth:
December 1966/Bowling Green 
Family Status: Married (Jim) for 15 
years; 1 son (Chase); Rescue Dog 
(Dusty)
First Job: Wood County Prosecuting 
Attorney’s Office under Betty D. 
Montgomery 
Something That Describes Me Best:
a good work ethic
Favorite Thing to Watch on TV/
Movie: Reality TV - it is mindless and 
entertaining
My Oddest or Oldest Habit:
I arrive to work at least a half hour 
early every day
Best Vacation: Secret’s Capri - 
Cancun Mexico
How Do You Spend Your Spare 
Time: taking care of my flowers 
and garden.  I enjoy my pool and 
entertaining friends and family.
Most Notable “On The Job”  
Experience: when a former 
magistrate was on the bench 
presiding over an evidentiary 
hearing. He took a recess and as he 
was exiting the bench he passed out.  
An attorney that was in the hearing 
ran out of the courtroom yelling “call 
9-1-1”.  The staff handled the matter 
very well.  

Upclose &  
PERSONAL

EMPLOYEES
NORTHWEST COMMUNITY 
CORRECTIONS CENTER 
Bradley Keyes 6/29/21
NORTHWESTERN WATER &  
SEWER DISTRICT 
Clay Noblit 5/10/21 
Logan Gunter 5/10/21 
Caleb Delaney 5/17/21 
Tiffany Hillard 6/14/21
PROSECUTOR’S OFFICE 
Destiney Long-Meyer 5/26/21 
Nicole Dauterman 6/21/21 
Charles Sulek 6/21/21
SHERIFF’S OFFICE 
Jacqueline Hoffman 4/07/21 
Steven Thomson 4/16/21 
Ashley DeLeon 5/17/21 
Hunter Carson 5/24/21 
Sara Shawver 5/24/21 
Raul Cuellar III 6/15/21 
Andrew Gray 6/30/21
TREASURER’S OFFICE 
Tammy Harmon 4/05/21

BOARD OF DEVELOPMENTAL 
DISABILITIES 
Katie Almendinger 4/12/21 
Jessica Wolfe 4/12/21 
Chelsea Moll 4/26/21 
Mickenna Schweinhagan 6/21/21

Reimbursement Programs Available Under Wellness Program
Employees and family members eligible for coverage under the Employee 
Health Benefits Plan can take advantage of reimbursement programs 
provided under the Wellness Program.

• Fitness Facility:  provides reimbursement for gym memberships 
and fitness classes based on 30-visit minimum per six month 
reimbursement period.  Note:  On-line programs are not eligible for 
reimbursement under this program.  Reimbursement Periods run 
January through June and July through December.  

• Summer Swim: provides reimbursement for individuals and families 
who purchase a season pass during the summer months at local 
public swimming pools.   Reimbursement period is Memorial Day to 
Labor Day.  

• Tobacco Termination:  provides reimbursement for cessation method 
of choice.  Also requires two sessions with an EAP counselor. 

Click the wellness tab on the employee website for additional program 
information including the reimbursement forms, submission deadlines 
and criteria for Fitness Facilities/Programs. 



 Calendar of Events
August
22 Living History Day and Drone  

 Golf Ball Drop at Historical  
 Museum 

September
6 Offices Closed - Labor Day
11 Veterans Memorial Dedication
15 Dependent Certification (Spousal/

Student/OBRA) deadline for 2022 
Employee Health Benefits coverage

22 A Pirate’s Life for Me! Historical 
Museum 

28 Blood Drive

Blood Drives are scheduled for September 28 and November 30 in the 
Alvin L. Perkins Atrium. 
Register at redcrossblood.org using Sponsor Code:  woodcoemployees. 
 
All individuals at blood drives must wear a face mask regardless of 
vaccination status, effective August 9.

SAVE THE DATE:  
VETERANS MEMORIAL 
RE-DEDICATION

Crews continue to work on the 
new Veterans Memorial on the 
west lawn of the Courthouse.  
The Memorial is scheduled to 
be re-dedicated on Saturday, 
September 11, 2021.

It’s also not too late to donate 
to the project.  Learn more by 
visiting the County’s website, 
www.woodcountyohio.gov, 
under the Veterans Memorial 
Project. 
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SUPPORT
ESTABLISHMENT
LEGAL
FINANCIAL
CASE
MANAGEMENT
ARREARAGE
CONTEMPT
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CHILD SUPPORT IS KEY

October
9 Historical Museum Gala 

Fundraiser
11 Offices Closed - Columbus Day
28 HR Group Meeting


