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hether you need health 
coverage or have it 
already, the health 

care law off ers new rights and 
protec  ons that make coverage 
fairer and easier to understand.  

These rights and protec  ons 
apply to plans in diff erent ways 
depending on the type of plan you 
have.    

However, not everything you 
read and hear about will apply to 
the Wood County Employee Health 
Benefi ts Plan (WCEHBP). 

Why you ask?  The Wood 
County Employee Health Benefi ts 
is considered a “grandfathered” 
group-health insurance plan. 
Grandfathered plans are those that 
were in existence on March 23, 
2010 and have stayed basically the 
same. The status depends on when 
the plan was created, not when 
you joined it.

Some plan par  cipants 
may ques  on why the Health 
Benefi ts Plan worked to maintain 
grandfathered status.  By 
maintaining this status, plan 
par  cipants can con  nue to 
receive the care they need under 
the exis  ng schedule of benefi ts 
with low fi nancial par  cipa  on 
features such as low premiums, 
deduc  bles, coinsurance, and 
copays.   

W
Health Care Reform:  Grandfathered Status

Here’s a quick look at the consumer protec  ons that do and do not apply to 
grandfathered group health plans.

All health plans must:
• End life  me limits on coverage (applies to grandfathered 

in 2014)

• End arbitrary cancella  ons of health coverage
• Cover adult children up to age 26 
• Provide a Summary of Benefi ts and Coverage 

(SBC), a short, easy-to-understand summary of 
what a plan covers and costs 

• Hold insurance companies accountable to spend your premiums on 
health care, not administra  ve costs and bonuses

• Cover pre-exis  ng condi  ons (applies to Grandfathered Plans in 2014)

Grandfathered plans DO NOT have to:
• Cover preven  ve care for free - including contracep  on, immuniza  on 

vaccines, and breast cancer gene  c tes  ng (BRCA)
(WCEHBP off ers all preventa  ve benefi ts except BRCA - Deduc  ble, coinsurance and $10 copay may 
apply)

• Guarantee your right to appeal (WCEHBP off ers an appeal process)

• Protect your choice of doctors and access to emergency care
(WCEHBP off ers choice and access)

• Be held accountable through Rate Review for excessive premium 
increases (applies to fully insured plans, the WCEHBP is self-insured)

The next  me you visit your doctor’s offi  ce, be sure to men  on that you 
are covered under a Grandfathered Plan.  Check your Summary Plan 
Descrip  on (SBC) and Plan Document for covered services or ask your 
insurance group representa  ve.

Having a grandfathered plan might also provide more aff ordable health 
insurance overall.  So even if it doesn’t provide free preven  ve care, a 
grandfathered plan might cost less than a non-grandfathered plan when you 
add and compare the premiums, deduc  bles, and other out-of-pocket costs.

The Employee Health Benefi ts Commi  ee encourages you to be an 
engaged and informed consumer, and strongly encourages your a  endance 
at the Annual Insurance Mee  ngs on November 13 and 14, 2013.  Mee  ng 
 mes will be published in the 2014 Summary Plan Descrip  on that will be 

available early November.



BIRTHS
Craig and Rebecca Flack (Job and 
Family Services) welcomed baby 
girl Elsie Jo on April 11, 2013.  She 
weighed 6 lbs., 12 oz, and was 19 
inches long.

Martha and Joshua Knoke (Juvenile 
Court) welcomed baby boy Alan on 
May 5, 2013.  He weighed 2 lbs., 8 oz., 
and was 15 ½ inches long. 

Emily and Jason Bomeli 
(Northwestern Water and Sewer) 
welcomed baby girl Harper Ava on 
June 3, 2013.  Harper weighed 7 lbs., 
1 oz., and was 19 ¾ inches long. 

Jon and Heidi Knitz (Clerk of Courts) 
welcomed baby girl Cameryn 
Elizabeth Quinn Knitz on June 18, 
2013.  Cameryn weighed 7 lbs, 12 
ounces.

Jill and Jeremy Holland (both of 
Sheriff ’s Offi  ce) had a baby boy, 
Mason James on July 1, 2013.  He 
weighed 9 lbs., 5 oz., and was 21 
inches long. RETIREMENTS

Engineer’s Offi  ce
Gordon Cox, Engineer Technician/
Dra  sman re  red a  er 42 years of 
service.

Park District
Michael Swartz, Park Maintenance 
Specialist, re  red with 10 ½ years of 
service. 

WEDDINGS
Jennifer Bender (Job and Family 
Services) and Dan Whi  ng were 
married on May 18, 2013.
Ralph (Budd) Lo   (Jus  ce Center)  
married Jennifer Ferguson on 
May 24, 2013.
Jessica Wilhelm (Engineer’s Offi  ce) 
and Timothy Sau  er, Jr. were married 
on May 25, 2013
Jessica Slowinski (Jus  ce Center) 
married Jason Jordan on June 1, 2013.

ANNIVERSARIES
Greg and Jeanne Zajac (Clerk of 
Courts Offi  ce) celebrated their 35th 
wedding anniversary on September 
15, 2012. 
Kurt and Colle  e Dickey (Auditor’s 
Offi  ce) celebrated their 30th wedding 
anniversary on June 16, 2013.

KUDOS
Court Security congratulates 
Constable Dennis Foy on his recent 
honor as the statewide winner of 
the Ohio Bailiff s and Court Offi  cers 
Associa  on “Offi  cer of the Year” 
award.

Northwest Community Correc  ons 
Center would like to thank Ned and 
Jane Whitmer for volunteering their 
services for the last three and a 
half years on Saturdays.  They teach 
interested residents about fi scal 
responsibility; the curriculum comes 
from Financial Peace University.

Northwest Community Correc  ons 
Center would like to thank Bowling 
Green/Wood County Chris  an Food 
Pantry, Wood County Building and 
Grounds (EGLC), Wood County 
Commi  ee on Aging, Wood County 
Historical Society and the Wood 
County Landfi ll for allowing the 
residents of the SEARCH program to 
work 3,000 community service hours 
in fi scal year 13.

• The next blood drive is 
scheduled for September 
12 in the Courthouse 
Complex Atrium. To 
register to donate, visit 
www.redcrossblood.org 
and enter Sponsor Code:  
woodcoemployees.

• Are you on Facebook?  Be 
sure to “like” the Wood 
County Employee Health 
Benefi ts Wellness Programs 
page.  This can keep you 
and your family members 
informed when you are at 
home or on the go. A  er 
all, wellness follows you 
wherever you go! 

NEWS NOTES
• Watch for the Annual 

Cer  fi ca  on Process for the 
Employee Health Benefi ts 
Plan.  This is the  me to 
cer  fy eligibility for spouses 
and dependents for 2014. 
Forms will be sent in mid 
August and are due back on 
September 15. 

• The Get Five Challenge begins 
on September 9.  Watch for 
the program materials to be 
published on the Employee 
Website in late August.  

• Do you supervise staff ?  If 
so, manager’s Training is 
scheduled for September 
25.  Watch for details coming 
soon.

Technology Tidbit:
In Windows 7, you 
can minimize all open 
windows except for 
the one you want 
by click and holding the  tle 
bar (colored bar at the top 
of a window) and shaking 
the window back and forth?  
To make the other windows 
return, shake the current 
window again.



The Measure-Up Challenge is 
underway and has par  cipants 
taking a closer look at por  ons and 
servings.   

For many, the diff erence between 
a serving size and a por  on is a 
confusing topic.  Looking at food 
packaging does not help either.  You 
o  en have to read the fi ne print or 
get out your calculator to determine 
the calories you just consumed.  

The following informa  on from 
livestrong.com may help you 
decipher the diff erence between a 
por  on and a serving. 

To put it simply, you choose 
the size of por  on you want to 
eat, or you can select to eat the 
recommended serving size. 

A serving is a specifi c amount 
that is measured and includes a 
certain amount of calories and 
nutrients. 

Por  ons are determined by your 
level of hunger and how much you 
decide to eat. 

Serving sizes help control weight, 
while por  ons can be increased 
according to ac  vity levels.
Serving Size
Many products have a 
recommended serving size on their 
labels. Each serving will contain 
a specifi c amount of nutrients, 

calories and fats, which also are 
listed on the label. Some serving 
sizes are determined by the 
manufacturer according to dietary 
guidelines provided by the FDA. 
Ready to eat foods or boxed meal 
mixes fall into this category.

Fast food chains and restaurants 
base their serving size on customer 
choice and cost eff ec  veness. Fast 
food chains, like McDonald's off ers 
a variety of diff erent size meals to fi t 
individual preferences. 

Diets, such as Weight Watcher's, 
break down each food into serving 
size por  ons that contain a set 
amount of calories. Controlling 
serving sizes helps to maintain 
desired body weight and promote 
healthy ea  ng habits.

Por  on size is based on personal 
choice. Many packaged foods 
contain two or more servings, but 
are consumed as one por  on, 
according to the Na  onal Heart 
Lung and Blood Ins  tute. People 
who eat a certain amount of calories 
per day closely monitor the amount 
of foods they eat. Those who are 
athle  c or very ac  ve may need 
larger por  ons to keep up with their 
body's need for energy. Increasing 
por  on size can lead to excessive 
weight gain if you are not ac  ve 

enough to use the extra calories. 
Holiday meals are notorious for 
having tons of delicious, calorie-
laden foods. It is also the  me 
of year when por  on sizes may 
increase exponen  ally compared 
to other  mes of the year.
Personal Choice
Choosing between por  on size and 
serving size is the key diff erence 
between gaining or losing weight. 
Controlling how much you eat and 
comparing that with your ac  vity 
level will determine your risk of 
gaining unwanted weight. To make 
a be  er, more informed choice 
about the amount of food you eat, 
always use a plate. This will allow 
you to see just how much you are 
ea  ng. Pu   ng fast food meals on a 
plate is a way to gauge how much 
food is in each meal, according 
to the Department of Health and 
Human Services. 

Choosing smaller por  ons and 
following recommended serving 
sizes for each food will eliminate 
unwanted calories and prevent 
excessive weight gain.

The Measure-Up Challenge 
runs through August 25.  Weekly 
goal sheets are due to the 
Commissioners’ Offi  ce by August 
30.

Serving Size Vs. Por  on Size

Search the internet and you can 
fi nd numerous every day objects 
to provide por  on size visuals.  
Here’s a handy reference that 
uses your hand to guess  mate 
por  ons.  Another printable, 
pocket-sized guide is available from 
livebe  eramerica.com.  Just search 
for por  on size pocket guide from 
the home page. 



Health Care Reform:  Health Insurance Marketplace
Eff ec  ve January 1, 2014, Health 
Care Reform will require all 
U.S. ci  zens to have health and 
prescrip  on insurance or they will 
pay an individual mandate penalty 
collected on tax returns fi led in 
2015.  

Over the next several months 
you will hear a lot about the 
Health Insurance Marketplace, 
formerly known as the Health 
Care Exchange, as enrollment is 
set to open on October 1, 2013, 
for January 1 coverage.  But what 
do you need to know about the 
Marketplace?

When individuals use the 
Health Insurance Marketplace, 
they will fi ll out an applica  on 
and fi nd out if they can get lower 
costs on their monthly premiums 
for private insurance plans. They 
will also fi nd out if they qualify for 
lower out-of-pocket costs.

The Marketplace will also tell if 
individuals qualify for free or low-
cost coverage available through 
Medicaid or the Children’s Health 
Insurance Program (CHIP).

Insurance plans in the 
Marketplace are off ered by private 
companies, and they cover the 
same core set of benefi ts called 
essen  al health benefi ts. No 
plan can turn individuals away 
or charge them more because 
they have an illness or medical 
condi  on. Plans can’t charge 
women more than men.

While all insurance plans are 
off ered by private companies, the 
Marketplace for Ohio residents is  
the federal government exchange.

If individuals have job-based 
health insurance they like, they 
can keep it and be considered 
covered. They may be able to 
change to Marketplace coverage if 
they want.

Any job-based health plan you currently have qualifi es as minimum 
essen  al coverage. You don’t need to change to a Marketplace plan in 
order to avoid the fee that uninsured people may have to pay for 2014. If 
you’d like to explore Marketplace coverage op  ons you can, but there are 
several important things to consider.

Comparing job-based and Marketplace plans
With most job-based health insurance plans, your employer pays a 
por  on of your premiums. If you choose a Marketplace plan instead, 
your employer does not need to make a contribu  on to your premiums. 
You should consider this carefully before comparing Marketplace plans.
Qualifying for Marketplace savings
If you decide to check out Marketplace plans, be aware that you may 
not qualify for lower costs on your monthly premiums and out-of-pocket 
costs, even if your income would qualify you otherwise.
Whether you qualify will depend on what kind of coverage your 
employer off ers. If your job-based coverage is considered aff ordable and 
meets minimum value (both of which apply to the WCEHBP) you won’t 
be able to get lower costs on premiums or out-of-pocket costs in the 
Marketplace. 
If you do not qualify for lower costs in the Marketplace, and your 
employer does not pay part of your premiums on the Marketplace, be 
sure you take these things into account before you consider choosing a 
plan other than your employer’s.
If you lose your job-based insurance
If you lose your job and with it your job-based health insurance 
coverage, you may buy an individual plan through the Marketplace. You 
may also have the op  on of keeping your health insurance for a limited 
 me through a program called COBRA con  nua  on coverage.

Op  on 1: Get an individual Marketplace plan If you leave your job 
for any reason and lose your job-based coverage, you can choose to 
buy coverage from the Marketplace. This is true even if you leave 
your job outside the Marketplace open enrollment period of October 
1, 2013 to March 31, 2014. By using the Marketplace, you’ll learn 
if you qualify for lower costs on your monthly premiums on private 
insurance. You could also qualify for lower out-of-pocket costs. 
Through the Marketplace you’ll also learn if you qualify for free or 
low-cost coverage from Medicaid or the Children’s Health Insurance 
Program (CHIP).
Op  on 2: Get COBRA coverage You may also be able to keep your 
job-based plan through COBRA con  nua  on coverage. COBRA is a 
federal law that may let you pay to keep you and your family on your 
employee health insurance for a limited  me (usually 18 months) 
a  er your employment ends or you otherwise lose coverage.
If you buy COBRA con  nua  on coverage, you won’t be able to get 
any of the lower costs on premiums and out-of-pocket costs that 
people may get using the Marketplace. You’d also have to pay the 
full monthly premium, including any part of the premium that your 
employer had contributed.



Employee Picnic & Safety Fair:  June 11
The Wood County Historical Center again provided the grounds for a 
successful Employee Picnic and Safety Fair.  The weather cooperated 
and all Wood County employees were invited to enjoy the food, 
games, and visit vendor booths.

Campus Pollyeyes provided the delicious meal, with the choice of 
pizza, soup, salad, or the popular stuff ed breads  cks at a great deal.  
Dessert, always a must, was dished out by Elected Offi  cials or could be 
purchased from the Job & Family Services bake sale with all proceeds 
benefi  ng the Wood County foster care program.

Life Flight made an appearance and remained available for 
employees to browse.  Its entrance and exit always serves as a 
memorable moment for spectators.  Employees also had the 
opportunity to visit several vendor booths throughout the picnic, 
picking up some “freebies” along the way.   

Employees were encouraged to sign a “no text and drive” pledge 
sponsored by the Safe Communi  es Program.  The banner, with all 
par  cipant signatures, is currently hanging in the Courthouse Complex 
Atrium.  

Employees could also receive credit for two of the six Wellness 
Rewards program categories by par  cipa  ng in the blood pressure 
(stress reduc  on/employee well-being program) and bone density 
screenings (other program).  

The Newsle  er commi  ee held a 50/50 drawing and raffl  ed off  
several prizes.

50/50 winner of $73 - Troy Reganall (Wood Lane)
Lo  ery Tree - Rachel Scherley (Sheriff ’s Offi  ce) 

     She reported winning $20 and an entry for cash explosion.
Mancy’s Gi   Card - Darcy Wilhelm (Commissioners’ Offi  ce)
BG Bucks - Rick Rosendale & Beth Fritz (both from Auditor’s Offi  ce)
Panini Press -  Linda Borders (Wood Haven)
The United Way Commi  ee also had raffl  e items to promote this 

year’s campaign theme - Maximize Your Impact.  The commi  ee 
provided raffl  e prizes to help employees maximize their summer.  
Items included: 

Cooler - Keri Farley (Child Support)
Two camp chairs - Cara Groman (Wood Lane) 
Pepsi Max - Pa    Whi   ngton (Child Support) and John Helm 

(Prosecutors) 
Keri Farley, Child Support, states “I was pleasantly surprised to win 

the cooler.  It was great  ming because I didn’t have one and had a 
camping trip coming up a few weeks later.”  

Thank you again to the Safety and Newsle  er Commi  ees for this 
fun-fi lled event. 

Jodi Co  erman - Child Support Enforcement Agency



 2013 Wood County Government 
United Way 
Chi l i  Cook-Off  
Be sure to mark your calendar 
for October 30, 2013, for the 
annual United Way Chili Cook-
Off .  Individual and group entries 
are being accepted through 
October 4 for this year’s cook-off .  
Just remember, chili entries must 
be roaster size or equivalent.  

Entries are limited, be sure to 
register early.  

Dona  ons of baked goods are also 
being accepted for the bake sale 
and “not-so-silent” pie auc  on.

United Way pledge forms will be 
distributed to employees in early 
September.

CHILI/BAKED GOODS DONATION FORM

Employee Name:  ___________________________________________

Department:   ______________________________________________

      Individual Chili Group Chili      Phone Number:  ______________

Name of Chili: ______________________________________________

Bake Sale Dona  on (Type): ____________________________________

“Not-so-Silent” Pie Auc  on Dona  on (Type): ______________________

Return this form to the Commissioners’ Offi  ce by October 4.

Feeling Down?  
Not sure where to turn.  
The Employee 
Assistance 
Program can 
help.  

If you are not 
quite ready to reach out for the 
EAP, visit their website.  It is 
full of informa  on on ways to 
cope with kids, aging parents, 
addic  on, anger management, 
grief and loss, and general life 
issues.  

workplaceresources.info

Login:  WCC

800.513.6733
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NEWSLETTER 
COMMITTEE MEMBERS

Jodi Cotterman, Child Support
Linda Cubberley, CPC 4
Collette Dickey, Auditors

Janese Diem, Commissioners 
Christy Manley, Juvenile Court
Kathleen Murray, Wood Lane

Sue Peery, Probate Court
Jennifer Phillips, Wood Lane

Karen Hannah, Adult Probation
Ronald Dicus, Court Security

Comments and suggestions are 
always welcome.  

Email:  newsletter@co.wood.oh.us

The next newsletter meeting 
is scheduled for August 21 

at 3:30 p.m. in the 
Commissioners’ Offi ce.

Know Your Numbers Incen  ve Winners
By par  cipa  ng in the Know Your Numbers Screening earlier this year 
or during 2011 or 2012, employees were entered to win prizes.  The 
Wellness Subcommi  ee encouraged all employees to know their 
numbers so they could take ac  on to make posi  ve changes that may 
reduce their changes of developing a long-term chronic disease. 

The following employees’ names were drawn from the 286 eligible 
employees who completed the screening.  

$100 Winners
Mike Merillat - Auto Title
Jen (Bender) Whi  ng - Job and Family Services
Tiff any McBride - Job and Family Services

$50 Winners
Brandy Laux - Job and Family Services
Brad Gilbert - Emergency Management Agency
Aaron Heckler - Juvenile Court
Margaret Limon - Job and Family Services

Those 286 employees are also reminded of their eligibility to earn a 
$50 deduc  ble credit for the 2014 plan year.  See the Summary Plan 
Descrip  on or employee website to see how.



ADAMHS Board
Lorrie Lewandowski 4/15/13
Adult Proba  on
Emily Holzhauer 6/24/13 
Alysia Schue  e 6/3/13
Health District
Bridget Gallegos 5/6/13
Leslie Madaras 6/26/13
Informa  on Technology
Meredith Nicholson 3/4/13
Job and Family Services
Sarah Pulschen 4/8/13
Abigail Grieser 4/8/13
Ann Kolopajlo 5/13/13
Jessica Opperman 5/20/13
Patricia Zuccarell 5/20/13
Juvenile Court
Stephanie Stanard 5/6/13
Solomon Parini 5/6/13
Ben Bojicic 5/8/13
Sara Fauber 5/14/13
Kellee Downard 5/20/13
Zachary Gutshall 6/3/13
Northwest Community 
Correc  ons Center
Ka  na Bos  c 4/3/13
Dan Harrington 4/24/13

Nick Jacobs 5/28/13
Jacqueline Davis 6/5/13
Cary Williams 6/10/13
Rhonda Abbo   6/20/13
Stephen Arno   6/24/13
Taylor Lonchyna 6/24/13
Northwestern Water and Sewer
Emily Freeman 4/8/13
Rhea Crayton 5/13/13
Logan Wick 5/6/13
Ryne Sundvold 5/20/13
Charles Baker 5/20/13
Sheriff ’s Offi  ce
Andrew Taylor 3/15/13
Brooke Conroy 4/8/13
Amber Hunt 4/15/13
Britaney Szymanski 4/8/13
Jason Hollinger 4/7/13
Ryan Richards 5/5/13
James Connin 5/12/13
Sara Kimmet 5/24/13
Solid Waste Management District
Kyle David 4/25/13
Wood Haven Health Care
Carolyn Marquardt 3/5/13 
Tara Wulff -Drier 5/14/13

 NEW EMPLOYEES UPCLOSE & PERSONAL

Jill Holland
Offi  ce/Posi  on/Years Employed with 
Wood County:  Wood County Sheriff ’s 
Offi  ce, Civil/Grant Deputy, 12 years 
Date of Birth/Place of Birth:  
March 14, 1980 / Bowling Green, OH 
Family Status: Married w/ a 7 year old 
li  le boy and as of July 1st, I should 
have a newborn li  le boy 
First “real” Job:  Hostess at Big Boy 
Three Words That Describe Me Best:  
Honest, Happy, Spoiled
Favorite TV Show/Movie:  I do not 
watch TV much, I cannot sit s  ll long 
enough to watch a movie
My Oddest Habit:  Pu   ng ketchup on 
spaghe    noodles 
Biggest Fear:  Losing one of my close 
family members
Things I Can Do Without: Dishonest & 
un-happy people
If I Weren’t Me Who Would I Be:   
I wouldn’t want to be anyone but 
myself
My Three Favorite Possessions:  
Family photos, items from grandpa, 
my iphone
How I Spend My Spare Time:  Being 
with my friends & family enjoying life
Most Notable “On the Job” 
Experience:  The most recent was 
being fi ve months pregnant and 
working a special detail with the 
detec  ve division and passing out 
because I had not eaten all day.  I was 
so embarrassed when I realized what 
happened.

Want to Quit Smoking?  
There’s a wellness program for that.
No ma  er how old you are or how long you’ve smoked, 
qui   ng can help you live longer and be healthier. People who 
stop smoking before age 50 cut their risk of dying in the next 15 years in 
half compared with those who keep smoking. Ex-smokers enjoy a higher 
quality of life. They have fewer illnesses like colds and the fl u, lower rates 
of bronchi  s and pneumonia, and feel healthier than people who s  ll 
smoke.  For decades the Surgeon General has reported the health risks 
linked to smoking. 

You can get help to stop smoking by contac  ng the Employee Assistance 
Program.  By scheduling two sessions with the EAP, employees and fam-
ily members eligible for the Employee Health Benefi ts Wellness Program 
can take advantage of the Tobacco Termina  on program which provides 
a $150 retro-reimbursement for the cessa  on method of their choice.  
Learn more about this program on the employee website or the Summary 
Plan Descrip  on.

As a reminder smoking and tobacco use of any kind is prohibited on all 
Wood County owned and/or leased loca  ons and in all county-owned 
vehicles.  



 Calendar of Events
August

S F H G Z L O R T A P Y A W H G I H R S 
N D A H N K Y A O N O L J I M U V X M E
P D B C R E T N E C N O I S I V G B V C
O O I N S D I A J O K A R X N F W L F R
L O T Y Y U P I C U C Y R P S Y B N L U
I W E L Y E R E A D Y W O R K S P F I O
C K C L O F F I C E D E P O T Z L I C S
E C S L Q A V N N A V Z F S Y A A R N E
D O E I L I F E F L I G H T T G C E U R
E C C H J A M Y S K A G Q N U W H D O E
P N U R A W K Q X F D L E F Y T K E C C
A A R E R I L R P N M D Y O A Y W P Y A
R H I Y I X N Z R K A F R P H Q H A T L
T V T E L P A K A T M B T I Y T Y R E P
M F Y M W A D T L H M N Q V M I F T F K
E A M I I R D E T G O E D G Q F P M A R
N Y N B D K D B H R E J I M D P C E S O
T Y D C G L N K F E U O I B F N Q N U W
E V O W X X E K O O R B S L L E W T C F
G N J B C M E R I T A I N H E A L T H S

15   Eligibility Cer  fi ca  on Process Begins*
21   Insurance Group Rep Mee  ng
25   Measure-Up Challenge Ends*

   September

BWC - Bureau of Workers Compensa  on
EPA - Environmental Protec  on Agency
Life Flight
Hancock Wood
Meyer Hill Lynch
ReadyWorks
Safety Council
Habitec Security
Highway Patrol
PDMI - Pharmacy Data Management, Inc. 

Offi  ce Depot 
Delta Dental
Fire Department
Front Path
Police Department
Vision Center 
Safety Council 
Meritain Health
Workplace Resources 
WellsBrooke

The Work Safety Commi  ee would 
like to thank the following vendors 
and departments for par  cipa  ng in 
the 2013 Employee Picnic and Safety 
Fair.
• Alcohol, Drug, Addic  on & 

Mental Health Services
• CCAO Great West Re  rement 

Services
• CompManagement Health 

Systems 
• CompManagement, Inc. Risk 

Services
• S. A. Comunale
• Ohio Public Employees Deferred 

Compensa  on
• Safe Communi  es Program
• Dog Shelter
• Health District
• Highway Garage
• Prosecutor’s Offi  ce
• Employee Health Benefi ts 

Commi  ee 
• Sheriff ’s Offi  ce
• Solid Waste Management District
• Wood Lane
• Wood Lane Transporta  on
• Addi  onal vendors are listed in 

the word search.

Also special thanks to the Historical 
Museum and Center, Park District, 
and Buildings and Grounds 
Department for their assistance. 

1-30  United Way Campaign
9        Get Five Challenge Begins*
11      Blood Drive in Atrium*
15      Eligibility Cer  fi ca  on Process Ends* 
15      Summer Swim Reimbursement 
          Deadline*
24      Manager’s Training

October
30   United Way Chili Cookoff 

*Employee Health Benefi ts

Employee Picnic & Safety Fair 


