
The wellness programs are designed to engage and motivate employees 
and their family members to be aware of their health status.  
One of the best ways to be engaged in your health status is to have a 
primary care physician.  This allows you to have a medical home to contact 
for common ailments instead of relying on urgent care or the emergency 
room for non-life threatening conditions.  
The Wood County Community Health Center at the Wood County Health 
Department is taking new patients.  The Center also offers you access to the 
Prescription Savings Program.  See the Guide to Understanding the Wood 
County Health Benefits Plan to learn more about this program. 
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Wood County Employee Health Benefits 

The key to lifestyle change 
begins with you. If you are ready 
to make a change, the wellness 
programs are here to help. 

Whether you choose to 
participate in the programs 
is completely up to you. But 
remember, you matter to your 
family, your friends, your pets, 
your community, and your 
employer.  Shouldn’t you matter 
to yourself too?  

Those employees who are 
interested but unable to 
participate in these programs 
due to work schedules or 
medical conditions, may 
contact the Benefits Clerk 
at 419.354.1373 for more 
information.

Knowing your numbers in key health 
areas can show how healthy you are, 
and where there might be potential 
warning signs.  That’s why the Plan offers 
free, confidential wellness screenings 
to benefit eligible employees and their 
family members over the age of 18.  
Wellness screenings are required for all 

new employees prior to enrollment in the Plan and also for their spouses if 
enrolling in the Plan as either primary of secondary.

The screenings are performed by Ready Works at the Wood County Hospital 
and include two appointments.  Prior to the initial visit, participants 
complete a confidential, on-line health risk assessment.  

The initial appointment includes a fasting blood draw for coronary risk 
(including cholesterol with LDL, HDL, and triglycerides) and blood sugar 
screenings.  Other screenings include blood pressure, occult blood, bone 
density, and sun damage.  

A follow-up visit is required to receive your screening results with a wellness 
coach. By reviewing your personal information and risk factors, you will be 
encouraged to set personal goals for yourself and learn ways to be more 
proactive about your health through the available Wellness Programs.  

Appointments are available year round at the Wood County Hospital.  These 
free screenings are not meant to replace annual physicals by a health care 
provider. However, if you are already seeing your physician on an annual 
basis, consider participating in this screening prior to meeting with your 
physician as a lower cost alternative for your blood work to realize savings 
for yourself and the Plan. 

Individuals who do not provide the required 24-hour cancellation notice for 
scheduled visits or who do not report to their appointment will be charged 
$15 for missed appointments.  

Results of the individual screenings are not shared with the Plan; however 
the Plan receives an aggregate summary of the health screening and 
assessment results based on all participants.  These results help plan future 
wellness programming.   

Employees and eligible family members can participate in the screening 
every three years.  To see if you are eligible for a screening call 419.354.1373.  

Wellness 
Rewards
By participating in monthly 
wellness challenges, all employees, 
including part time employees 
and those not enrolled in the 
insurance coverage, have a chance 
to win monthly prizes.

Benefit eligible employees can 
also participate in the wellness 
screenings, earn credit toward 
their 2023 medical deductible 
and receive reimbursement for 
gym memberships, fitness classes, 
tobacco cessation, and community 
swimming pool passes.  



Wellness Rewards
Complete Monthly Challenges to be entered in win monthly prizes!

Any employee completing a monthly challenge will be entered to win prizes.  The more challenges you complete, 
the more chances you have to win throughout the year.  Completed challenges received in the Commissioners’ 
Office by the 5th of the next month will be entered into the monthly drawing (e.g., January’s drawing will be held 
on or around February 6).

While a different challenge will be featured each month, you can complete them in any order you like. 

1ST QUARTER CHALLENGES 3RD QUARTER CHALLENGES
JANUARY:  Make/Break the Habit!  
Quit making excuses - Take action!

JULY: Financial Fitness 
Budget Better/Spend Less - Save More

FEBRUARY:  Shake the Salt!  
Replace the salt with herbs and spices

AUGUST: Catch Some ZZZs!  
Focus on getting enough sleep

MARCH: Reduce your Stress!  
Do more of what makes you happy

SEPTEMBER: Focus on Fitness!  
Aim for 30 minutes of activity a day

2ND QUARTER CHALLENGES 4TH QUARTER CHALLENGES
APRIL: Stand up for Heart Health!  
Get on your feet and exercise 

OCTOBER: Eat Clean!  
Focus on Eating Less Processed Foods

MAY: Get 5!  
Eat more fruits and veggies

NOVEMBER: Stretch & Flex!  
Keep your body strong

JUNE: Stay Hydrated!  
Kick the can and drink more water

DECEMBER: Unwind and Relax  
Unplug and Reconnect with Others

The more you invest in your health and wellness, the more you earn. 

EARN A DEDUCTIBLE CREDIT!
Completing the Know Your Numbers Program is a benefit eligible employee’s first step to earning a deductible 
credit for the 2023 medical deductible.   

Employees who completed a screening in 2020 or 2021 will receive full credit for this program under the 2022 
Wellness Rewards deductible credit program.  

Earn a $25 Deductible Credit Each Quarter  -  Requires completion of the Know Your Numbers program

Each Quarter Complete:

•	 Two Monthly Challenges listed above 
Note, that multiple challenges may be completed during the same month (must be different goals); however, 
challenges cannot be repeated in separate months for additional credit.   

•	 One Wellness Event - Eligible events will be posted on the wellness website and include OSU Extension on-
line programs or certificate of completion from an EAP On Demand On-Line Seminar.  Other eligible wellness 
events will be posted and may include deferred compensation programs or other noted community wellness 
events

Participate in all four quarters and earn a $100 medical deductible credit for 2023. 

Monthly tracking logs are available on the employee website.  You can also track your progress using your 
smartphone or computer.  Just attach a printed report to the monthly tracking log. Specific information 
regarding each challenge is available on the employee website.  Challenges must be started and completed 
within the same calendar month.  Form a team within your office or participate on your own!



Fitness Program
Provides reimbursement for gym memberships and fitness classes based on 30-visit minimum utilization per 
six month reimbursement period (January to June/July to December).  Participants may combine eligible 
fitness classes to obtain the minimum utilization requirements.   Criteria for fitness facilities/programs is 
posted on the employee website. 
Reimbursement Periods: January 1 — June 30   July 1 — December 31 
Utilization Requirement & Maximum Reimbursement per Period:  
 0 - 29 Visits  No Reimbursement Available 
 30 - 59 Visits  $75 per person    
 60 + Visits  $150 per person

Summer Swim 
Provides reimbursement for individuals and families who purchase a season pass during the summer 
months at local public swimming pools.   
Reimbursement Period:  May through Labor Day 
Utilization Requirement:   20 Visits     
Maximum Reimbursement: $50 per person

REIMBURSEMENT PROGRAMS

Tobacco Termination 
Provides reimbursement for the cessation method of choice including prescription medication that is 
excluded under the prescription coverage, hypnosis, acupuncture, etc. This program also requires two 
sessions with an EAP counselor. Contact the Employee Assistance Program at 1.800.607.1522 to schedule 
appointments.  
Reimbursement Maximum:    $150 per qualified participant per year  

Benefit eligible employees may receive retroactive reimbursement for the programs noted below.  
Preregistration for these programs is not required.  Employees must submit the appropriate 
reimbursement form and required documentation by the deadline posted on the Reimbursement form.  
Required forms and additional information are available on the employee website. 
Reimbursement is based on each benefit eligible participant that meets the utilization requirement 
during the specified period to a maximum of three members per family.  Only one visit per day will count 
for utilization purposes. Employees seeking reimbursement must be eligible for coverage at the time of 
reimbursement. 
The amount reimbursed shall not exceed the amount received by the facility/program for the specified 
period. The Plan does not reimburse for ancillary services (i.e., food/drinks, tanning, massages, supplies, 
child care, etc.), recreational teams, individual sports programs or programs covered by insurance.  On-
line subscriptions are also not eligible for reimbursement under this program. Questions regarding 
reimbursable expenses can be emailed to wellness@woodcountyohio.gov.

Program information and required forms are accessible from www.woodcountyohio.gov/wellness. If you do not 
have internet access, see your Insurance Group Representative or contact the Commissioners’ Office to obtain  
the program information.  
Posted program materials contain a complete list of program guidelines and requirements. Deadlines and 
program requirements must be met in order to receive credit for programs.  Pre-regisration is not required with 
the exception of the wellness awareness screenings.
Please note that wellness programs are subject to change based on the current pandemic.  Updated program 
design will be communicated on the wellness page of the employee website. 
Programs are funded by the Employee Health Benefits Plan through collected premiums.  As required by the IRS, 
taxable fringe benefits may apply to reimbursements and prizes. 



AVAILABLE 24 HOURS, 7 DAYS A WEEK 
Toll-Free Phone: 1.800.607.1522 
EAP website: www.EAPHelplink.com 
Company Code: WEBEAP 

COUNSELING & SUPPORT 
Whether you are dealing with stress, worry, relationship issues, substance abuse issues or work 
issues, call for immediate support. We can also provide referrals for an in-person, phone or 
video session with a highly qualified counselor. You are eligible for up to five free confidential  
counseling sessions. 

ARTICLES & RESOURCES 
Kepro’s EAP HelpLink website is your one-stop resource, available when you need it. EAP HelpLink 
provides you and your family with tools and information to address life’s pressing concerns. You 
will find webinars, topics of interest and videos on many life issues. Additionally, you can access 
calculators and resources for childcare, eldercare, health issues and financial information.  

SAVINGS CENTER 
Also through Kepro’s EAP HelpLink website, you can access the Savings Center. This is a discount  
shopping program that is provided through the Perks At Work website. It offers discounts of up  
to 25% on name brand, practical, and luxury items, and access to free online classes. 

LEGAL SERVICES 
Legal concerns can be stressful, costly and often result in lost work time. Reach out to Kepro for a 
referral for a free 30-minute consultation with a lawyer for any issue, except work related issues. 
After the 30-minutes, you will receive a 25% discount for additional time and services. General 
legal information and forms, including a simple will form, can be found at www.eaphelplink.com 
under the Living tab. 

FINANCIAL SERVICES 
Sometimes we don’t know where to start when we are having financial issues or just have 
questions. Reach out to Kepro for a free 30-minute phone consultation with a financial expert. 
Additional information on budgeting, debt management and getting ready for retirement can be 
found at www.eaphelplink.com under the Living tab. 

ELDERCARE SUPPORT & RESOURCES 
If you are worried about an older family member or friend, our eldercare specialists are available 
24/7 to provide support and resources, regardless of geographic location. We can help provide 
guidance on Medicare, Medicaid, home health services, community resource and much more. 

CHILDCARE SUPPORT & RESOURCES 
Are you looking to adopt, have a baby or need childcare resources for a special needs child? We 
can help. Reach out to Kepro and ask to talk to our childcare specialists. Available to you 24/7. 

EAP Products & Resources

Your EAP and work-life solutions offer a wide variety of resources 
designed to improve wellness, enhance organization performance and 
improve financial outcomes. Our services help employees and family 
members resolve a wide range of issues to restore both personal and 
professional effectiveness. Kepro’s services are confidential.

Employee Assistance Program


